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KOMMEpIHS KaybIMIACTBIKTAPBIH KYpPyIbl KOJIay JKOHE CTapTanTap MEH IIarblH OW3Hec
IKOXKYHENepiH Kap KbUTaHIBIPY MaHBI3bI OOJIBII TaObLIAIBI.
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KypcTapbl, TPEHUHTTEP JXKOHE T.0. YHBIMAAcThIpbin OThIpY KaxerT. LIIOB-TiH mudpablk sxoHE
KAp)KbUIBIK CayaTTBUIBIFBIH apTTHIPY €JJIeri 3-KOMMEpPLHUSHBI OJIaH 9pi JaMbITyFa >KoHE Oi3fiH
KOMITaHUsJIapAbIH 0acKa HapbIKTapFa MIBIFybIHA KOMEKTECE]I.
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Abstract. A corporation needs innovation in order to discover a means to survive. The
only way an organization can pursue long-term development is via constant innovation. A business
will soon stop being and run the risk of dying if it does not know how to innovate and seek out
improvement. The need for businesses to overcome their own constraints and develop additional new
systems and initiatives to meet the demands of the economic market under the only circumstances
possible is the essence of innovation. By doing this, businesses can stay at the forefront of current
trends, lay a strong foundation for themselves, outperform their fierce competitors, and open up new
growth opportunities. In order to better understand the subject of corporate innovation, this article
conducts an empirical analysis of its significance for a company's use of technology, staffing
decisions, and employee rights.
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Introduction

Innovation drives the progress of human civilization and contains the boundless vigor of
human development throughout the development of the social economy. Innovation is the foundation
of growth and the source of long-term viability in the analysis of enterprises. Investigating corporate
innovation is therefore especially important.

This study examines the significance of business innovation first using the body of previous
research as a foundation. To produce fresh growth space and riches for society, practical enterprise
innovation may first aid businesses in establishing core competitiveness in the more tough market
rivalry. Second, it can function and manage business activities more effectively. Additionally, it may
research and invent in uncharted territories to provide superior goods that aid businesses in building
their brand and boosting profits [1-3]. Additionally, it may research and invent in uncharted territory
to create better items that aid businesses in establishing their brand and boosting sales [1].

The following is the paper's primary contribution: this paper analyzes the value of corporate
innovation in terms of technology, management's use of staff, and employee rights. Finally, based
on the aforementioned literature review and compilation, this paper outlines the crucial role of
corporate innovation in assisting companies to achieve their goals. This study concludes by outlining
the crucial role that corporate innovation may play in aiding businesses in achieving long-term
development and prospective future research areas based on the aforementioned literature evaluation
and compilation.

WHY CORPORATE INNOVATION IS IMPORTANT?

The significance of corporate innovation is covered in this section from three angles:
technology, managerial staffing, and employee rights. The capacity to innovate is crucial for
corporations, and innovation is where business growth begins.

Technology. A business's lifeblood is technological innovation. This is so that businesses
may innovate more quickly, become more productive, and spend less money thanks to technology
[4]. It implies that technology is a crucial tool for any business that wants to thrive in the current
global economy [5]. The literature claims that strong technology-based businesses stand out in a
cutthroat market through superior product creation and market penetration tactics. As an illustration,
Apple in the United States sent its parts to several nations for subcontracting, and the subcontractor
offered inexpensive labor to make income [6]. It paid pitiful wages, but because Apple's phones sold
for astronomically high retail prices, the company was able to generate enormous profits. Simply
said, it's because Apple in the US has proprietary technology that makes it hard for other businesses
to replicate. Therefore, ongoing technological innovation fosters social value by satisfying customer
demand for technology and ensuring the long-term success of the business. Due to this, the business
is unbeatable in the market battle. As a result, technical innovation is primarily the foundation for the
continuation and growth of businesses [4].

Managerial staffing. Corporate management assignment innovations may improve business
operations and encourage more research and development in uncharted territory [7]. Effective
corporate management distribution may, in particular, make the company's finances truthful and
accurate, clear up the company's direction, increase efficiency, improve product quality, and establish
a strong corporate reputation [8].

A company's management allocation should be diverse in order to guarantee that the business
has access to a wide variety of viewpoints and expertise, which may aid in decision-making, direction
clarification, and increased efficiency [8]. Similarly, diversity promotes an open and equitable system
of corporate governance, which guarantees that all employees do their duties, that the company's
finances are correct and efficient, and that it has a positive public image [10]. Corporate innovation
in the US is favorably connected with board diversity, according to research on the distribution of

3640



management in US businesses. The corporation can function and handle its affairs more effectively
when its board of directors is diversified [7].

A company's ability to recruit individuals from various backgrounds and provide more
innovative ideas and solutions is facilitated by diversity in its executive ranks. Longer-term directors
have a negative impact on the value and profitability of the firm in the future, according to an analysis
of the literature on management assignments in Chinese and American enterprises. On the other side,
a shift in direction brings in fresh perspectives and new "blood." It will have a favorable effect on
business innovation. The new director will direct the crew to investigate uncharted territory in order
to generate more creative ideas [7].

Employee rights. Employees have a key role in corporations because they can produce ideas
and developments that are advantageous to the business. Implementing useful employee equity
innovations would therefore boost employee loyalty, foster corporate cohesiveness, and strengthen
corporate bonding, assisting the business in creating a strong brand, creating better goods, and
fostering corporate development. It is important to innovate when it comes to adopting proper
employee protection data and employee equality.

Protecting employees from risk is why it's crucial to adopt employee data protection.
Businesses will be able to completely rule out the danger of losing priceless goods. Additionally, it
will support greater effectiveness and production. Additionally, it will ensure that no losses or
damages are incurred by the company as a result of unlawful access by other parties. This approach
must be used by a business since it may enhance its reputation and boost sales and earnings.

A happy and collaborative work atmosphere may be created for employees by implementing
proper employee equity, which will eventually improve performance. Additionally, it might give
workers the impression that their efforts are respected and appreciated. What are the advantages of
establishing employee equity, then? to boost staff motivation and engagement. increased productivity
since workers are more driven to put in extra effort for the business. A lower percentage of employee
turnover since they feel valued and recognized for their work. It results in improved retention and
lower hiring expenses. increased customer satisfaction as a result of workers' greater drive to please
and assist clients. Profitability has increased as a result of employee equity innovation's contribution
to the improvement of performance at work.

Conclusion

First off, this study assesses the significance of enterprise innovation from three perspectives,
including technology, management personnel allocation, and employee rights and interests, based on
the body of current literature. In conclusion, innovation has grown to be an essential component of
society as a whole. An organization's foundation is innovation. An organization's basic
competitiveness will decline in the absence of innovation. The encouragement of innovation is
essential to the growth of businesses.

IT has a big part to play in this new era of enabling businesses develop more quickly and
effectively than before. As a result, future research tends to focus on fusing business and IT enterprise
innovation. to investigate specifically how businesses might use digital technology to develop by
fusing it with current processes. Additionally, IT will look at how digital technology can make
businesses more responsive and agile, as well as how businesses may utilize IT to foster better
teamwork inside their own companies. Many organizations throughout the world, including huge
corporations, have been able to realize considerable cost savings thanks to these creative ways thanks
to greater resource utilization and improved operational effectiveness.
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Kacinkepiik Typajibl TEOPHSUIBIK TY)KbIpbIMJIama aifaiikbl per 1725-1730 xbuigapsl maiiaa
601p1. Kelinri kpuigapbl KOCIIKEPNIK TEOPHUSCHI 9p TYpPJl FalbIMAAp MEH AKOHOMHUCTEPIIH
eHOeKTepiHJe aMThUIABI kKoHE oyap OipTe-0ipTe KOCIMKEepdiK - Oyl aJaMHBIH ToyeKel MEH
KaHAIIBUIIBIKKA JIereH OeHIMIUIIr FaHa eMec, COHBIMEH KaTap, )KaHa KOCIOPBIH KYpY/Ibl OUIIIpETiH
YFBIM JIETEH MIKipre Kesii.

AJFalKplia «KOCIMKEPIIK» TEPMUHI TOyeKed CO31MEH, ajl KACIMKEpiH 31 Tayapibl eHIIpy MeH
©TKi3yJie Oenriii 6ip ToyeKesl MeH KayalnKeplIilikTi 63 MOMHbIHA aTFaHMEH OaiIaHbICTBIPBUIIBI.

Kocinkeprnep opaaifbiM anjibiHa KOHBIIFAaH MaKcaTTapAbl )KOHE SKOHOMHUKAIBIK KOPCETKIIITEPIi
KaJaranayibl Ke3/iei OTBHIPBII, KepeKTi KbI3METKepiep Al TapTa Oltysnepi, KaxeTTi MaTepuaiiap/sl
aya OluTysepi KOHE caThIIl ayHIbLIap bl Taba OLTysIepi KepeK, COHBIMEH KaTap, Oackalra aiTKaH/a,
oJlap SKIMIIUIIK €Ty MeH Oackapy mebepiirine ue 6omynapsl kepek. Onap eHiMII caTyaH OypbIH,
OHBIH Oarachl MEH KYHBIH JIypbIC ecenTeil OuTynepi Kepek.

3642



