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Gender Inequalityin Journalism

Abstract:This paper considers potential problems of gender representation in Journalism and
offers solutions. The first part of the report examines the background of Journalism, including the analysis
of historical and the current situation regarding to a gender ratio and finds the reasons for the existing
disparity. To that end, this report mainly focuses on evaluating two possible decisions, which contain
potential solutions for the shortcomings of gender discrimination, particularly in Journalism. The following
section evaluates the above measures and analyses their strengths, weaknesses and the possibilities in
growing the number of women in sports media. Finally, the report concludes that both solutions may be
effective ways to tackle the current issue.

Key words: gender representation, journalism, equality, journalism, gender equality.

It might seem that female sports journalism is a modern phenomenon; however, women
started covering the sport in media approximately a hundred years ago, in the 1920s [Miloch,
Pedersen, Smucker&Whisenant, 2005]. Then, between the 1950s and 1960s, the number of
female presenters in that field was extremely insignificant. The situation has been changed since
the 1970s after the passage of Title IX forbidden gender discrimination in education. This U.S.
federal law slightly positively influenced by various social processes, including the development
of journalism. Nevertheless, during that period, female sports journalists experienced inequality.
For instance, work conditions of women were not as comfortable as their male colleagues’ were.
They were even not allowed to enter locker rooms and gained access there in the 1980s [ibid].
Eventually, in 1987, sportswriters officially united in the special organization Association for
Women in Sports Media [AWSM] to support each other and share their experience. Traditionally
journalism has been perceived to be a male-related or male-dominated sector; that is why the
process of involving females into this business took such a long time [Cann& Mohr, 2001, p. 162].
In many Western countries, even currently this gender disproportion exists in spite of equal rights
policies. According to Miller and Miller [1995], a significant number of male sports journalists
consider that women are inferior to them in terms of professional skills.

The aim of the essay is to explore the possible solutions to solve the problem of the lack of
female representation in Sports Journalism. The first part of the essay examines the background
of Sports Journalism, including the analysis of historical and the current situation regarding a
gender ratios and finds the reasons for the existing disparity. To that end, this essay mainly focuses
on evaluating two possible decisions, which contain potential solutions for the shortcomings of
gender discrimination, particularly in Sports Journalism. The following section evaluates the above
measures and analyses their strengths, weaknesses and the possibilities in growing the number of
women in sports media. Finally, the essay concludes that both solutions may be effective ways to
tackle the current issue.

It is confirmed by studies that during past 30 years there are vertical and horizontal
forms of discrimination in journalism based on sexual identity [North, 2014]. Vertical type is
an underrepresentation of women in leadership positions; for instance, in 1995 they supervised
only 3 percent of media organizations around the world [ibid]. Whereas, horizontal form means
that females are traditionally considered as soft news reporters; therefore, a majority of editors
keep them out of male-dominated areas, such as politics, economics, and sport. For example,
North [2014] emphasizes that sports journalism in Australia is overwhelmingly male territory

54



JLH. I'vmuneg amuinoazvl Eypazus ynmmuix ynueepcumeminiyy XABAPIIIBICBI. KYPHAIHCTHKA cepuacu
- BULLETIN of the L.N. Gumilyov Eurasian National University. JOURNALISM Series Nl (1222018

where women constitute solely 16 percent. In addition, it was discovered that there is the similar
situation in other Western countries, such as the UK and the USA, where media mainly prefer men
for covering politics and sport [ibid]. For instance, based on a Sports Journalist Association survey
in 2006, Arnold [2013, online] claims that women’s representation in British sports journalism
makes up less than 10 percent.

According to Miller and Miller [1995], female sports journalists face various disadvantages
in their professional field; and the most common of these are unequal opportunities for advancement,
sexism and a lack of respect among male colleagues.

Miller and Miller [1995] interviewed over 200 hundred of the female members of the
Association of Women in Sports Media [AWSM] about their satisfaction by career. Respondents
found that, in general, they have fewer possibilities to gain high positions compared to their male
counterparts. Furthermore, Miloch et al. [2005] suggest that women have to work more than a
decade in order to achieve prospects, which men receive for less than ten years.

Responses to Questions about Equal Opportunity in the Workplace

strongly neither agree/ strongly
agree agree disagree disagree disagree

There is equal opportunity in the work-
place for women sports journalists. 5% 29% 6% 46% 13%
There is equal opportunity to receive
coveted beats within sports. 3% 21% 14% 45% 18%
There is equal opportunity for promo-
tions within the sports department. 2% 31% 12% 42% 14%
Job assignments are better for
women sports journalists at my
news organization. 7% 29% 34% 22% 8%
Promotions are better for women sports
journalists in my news organization. 6% 23% 37% 25% 9%
(N=215)

Table 1 Source: Miller and Miller [1995]

As shown in Table 1 above, a majority of the interviewed disagreed with the statements
“There is equal opportunity in the workplace for women sports journalists”, “There is equal
opportunity for coveted beats’ [getting valuable and prestigious assignments] and “There is equal
opportunity for promotions’ [Miller and Miller, 1995]. The results of this questionnaire showed
that 59 percent of the respondents estimated their chances to succeed in sports journalism as
extremely low.

On the other hand, over 60 percent of women agreed with the given statements about equal

opportunities at their own news organizations [ibid]. They suggested that maybe their personal
circumstances were better, compared to other female reporters. However, Reich [2015] maintains
that ‘the overall picture regarding status indicators suggests that discrimination of female reporters
did not disappear but simply migrated to less overt and observable places’. For example, the
barrier for women’s promotion at a TV and printed news is virtually inconsiderable compared
to online media and radio, where females heavily gain prominence [Reich, 2015]. Moreover,
particularly sports journalism has differed as one of the most hegemonic masculine area [ibid].
It is not surprising, that female sports journalist admit that they often feel unimportant [Miller and
Miller, 1995]. Their frustration might be related not only to their minor representativeness in that
occupation but also with disrespectful male counterparts’ attitude to them. As one respondent said,
‘Although I have more experience than all my colleagues on the desk, I am invisible; no one asks
my opinion or hears me when I speak’ [ibid].
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Some researchers describe sexist opinions regarding female reporters that are prevalent
and depict women as having humble backgrounds and considerably less knowledge; as it can
be seen from the Table 2 below. As a result, females may have to satisfy stricter requirements to
prove their professional suitability and gain access to the area of sports reporting and commentary
[North, 2014].

Responses to Questions about Perceived Performance in the Workplace

strongly neither agree/ strongly
agree agree disagree  disagree  disagree
More errors are expected of
women sports journalists. 1% 17% 19% 40% 23%
Men expect me to know less
about sports. 19% 40% 10% 20% 11%
(N=215)

Table 2. Source: Miller and Miller [1995]

It is clear that more than half of the respondents working in sports journalism are career-
conflicted [Miller and Miller, 1995]. Women face colleagues’ preconception of knowing less
about sport and that is why they do not feel sufficiently confident in the workplace [ibid]. One
of the women interviewed complained that when she makes a mistake her supervisor always
criticizes her loudly and in the presence of colleagues, while he never does the same when the
male subordinates make errors.

North [2014] points out that sometimes females need to have practical experience not only
as writers but also as sports players for employment. That demand of media managers probably
seems logical and, obviously, they prefer to hire specialists with the deep understanding of the
subject. However, it is not fair because that deprives thousands of women of opportunities to work
in sports journalism due to a lack of the requisite experience [ibid]. Whereas, men are considered
to be well-educated specialists a priori.

As previously mentioned, another obstacle that may make sports journalism less attractive
for females is sexism and sexual harassment. The respondents noticed that they could collect a
whole book with disrespectful comments of their male counterparts [ibid]. For instance, men
discuss sexy films and make derogatory remarks against women even in the workplace [ibid].
In addition, Lewis [2013] indicates that managers seem concerned about the negative impact of
females’ sexuality on the opposite sex. Media authorities suggest that this factor probably distracts
men from their working obligations and provokes harassment to women. It seems that editors
wrongly consider that women themselves cause sexism [ibid].

The obstacles of gender inequality in sports journalism and some positive examples of
solving these [solutions]

It seems that in spite of existing gender divisions in sports journalism, most women are
satisfied by their occupations and do not want to move into other fields. Some researchers highlight
that currently females are becoming more and more career-confident in the sports sector and
eventually they do aim not to escape from the drawbacks, but to solve them [Miller and Miller,
2005]. Moreover, young female sportswriters are extremely optimistic about the atmosphere in
their newsrooms [ibid]. This positive attitude might be related to fresher and fairer outlooks of the
young generation.
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Irrespective of encouraging viewpoints of youngsters, the gender discrimination in sports
media still exists. For instance, one of the journalists confesses that she was considering leaving
her job because of the rude attitude of her colleagues, who are mainly middle-aged men [ibid].
She suggests that they are not keen on working alongside women and it may be the reason for
their impolite manners. If she is right, the situation can be improved only by attraction into
sports journalism of open-minded specialists who do not have stereotypical opinions regarding
females’ professionalism. However, this significant shift needs approximately 20-30 years when
all presenters of the old school will retire. There are two possible solutions to tackle the problem
of the lack of female representation in sports journalism.

The first suitable decision is diminishing gendered identity, which means that women
should be not vulnerable to offensive jokes regarding ‘weaker sex’ and become ‘thick-skinned’
[Hardin and Whiteside, 2009]. According to the respondents of Hardin and Whiteside [2009], this
method’s secret is not paying great attention to male counterparts’ actions, but on the contrary,
keeping calm and ignoring rudeness. Females can share their own experience of adaptation to the
area controlled by men. The successful example of using this strategy is Sandra Gin, who initially
has chosen the tactic of being non-threatening [Stein, 1993]. Currently, she occupies an executive
producer position at WGGT-TV in Greensboro, N.C; where ‘the general manager, station manager,
and sales manager are also women’ [ibid]. Gin underlines that she tries to promote a completely
new culture into media management. From her experience, it proves that females should make an
effort to be indifferent to insolent comments of their co-workers in the workplace and concentrate
solely on professional accomplishments. Subsequently, male colleagues will likely respect them
because of their conclusive results in a career. To sum up, the method of minimizing gendered identity
tends to be suitable for female sports reporters who cannot easily become a part of a men’s team.

On the other hand, the technique mentioned above would be not efficient for sociable
women, who are able to establish valuable and constant contacts with men and do not have the
desire to avoid communication with them. They can follow the alternative way, which includes
specific gender assimilation in order to join a boys’ club. For example, some women prefer to
work principally with the opposite sex and consider that is an intriguing and exciting thing. One
of the respondents of Hardin and Whiteside [2009] says: ‘I am pretty much left to just hang out
with guys. I mean, for the most part, I am used to it so it is not that big of a deal. I have always
been able to handle myself around guys because I am very much a smart aleck and very sarcastic,
which is how 90 percent of guys are’.

The positive fact for female reporters ought to be mentioned that at the present time they
can take benefit from their identification with gender. For example, Janet, the NBA [National
Basketball Association] writer believes that as a woman she has a better chance compared to her
mature male counterparts to interview famous sportsmen [ibid]. In Janet’s opinion, young soccer
players prefer to talk with her, a beautiful person, then negligent middle-aged male journalists
[ibid]. In addition, women may be given more time for filming during sports teams’ training,
says another reporter Elizabeth [ibid], while male journalists would not be allowed to do the
similar things [ibid]. According to Hardin and Whiteside [2009], other respondents, who are also
Janet’s colleagues expressed the view that young female graduates are more attractive not only for
sportsmen but also financially attractive for employers. The fundamental reason for these curious
circumstances is that less experienced workers, starting their career, request lower salaries than
skilled mature men do [ibid]. However, in spite of earning not sufficient wages at the beginning of
their career, females may gradually get prominence and afterward the increase of remuneration.
Based on the different references, it becomes clear that positions of female sports reporters in
Western countries are progressively improving. According to Cann and Mohr [2001], ‘the gender
revolution in journalism’ takes place in the last twenty years. It could influence an increasing a
number of women in sports journalism.
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Conclusion. To conclude, there are several reasons for the lack of female reporters in sports
journalism. According to Miller and Miller [2005], the “tradition” of disparity still exists because of
unfair opportunities for advancement, disrespectful attitudes, and sexism regarding women.

That is continuing since the creation of sports journalism, when males have dominated,
whilst the opposite sex has been presented as insignificant.

There are several solutions, which may be helpful for females in their “fight” for equal rights in
the occupation.

Firstly, women may minimise their gendered identity to become members of a “boys’ club™.
Ignoring sexist comments, they can reply to men by overachieving in careers. Males would have to
appreciate female counterparts for their absolute success and outstanding professional skills.

Secondly, women should try to bring advantages from their sexual identity to gain better
opportunities in work. The attractive appearance, flexibility, and curiosity can be the women’
instruments in order to get a promotion. As Stein’s [1993] survey showed there are dozens of
beneficial examples of using gendered identity in sports journalism.

The observed positive changes in the gender proportion in sports journalism may mean
that the era of males’ supremacy in that sphere is steadily ending. Furthermore, currently, a
considerable number of women notice that ‘doors are opened for them simply because they are
female’ [Miller and Miller, 2005].
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3. Ceilidpy/uiuna
JLH. I'ymunes amoinoaewt Eypazus ynmmelx ynueepcumemi, Acmana, Kazaxcman

KypuanucTukaaarbl reHaepiIiK TeHCci3aik

Aunparna. Bbyn GasHmamaga JKypHaJIMCTHKAIAFbl OHeNAepaiH OKUIETTUNTiHIH mpobaeMaria-
PBI KapacThIpbLIAIbI XKOHE OYJI MOceJIeH Ienryre MyMKiHaik Oepeni. basunamansiy Oipinmi Oemirinae
TeHJIEPIIiK OaiaHC MeH Ka3ipri TeHCI3AIKTepAiH cedenTepi OOMBIHIIA TAPUXU JKIHE aFbIMIAFbl JKaFIah bl
Tamaanael. bys OasHmaMana reHaepiIik TUCKPUMUHAIMSHBL OOJIbIpMay YIIIH €Ki BIKTHMaJ IICHIIMHIH,
acipece CIOPTTHIK JKYPHAJIMCTUKAHBIH OarachblHa Haszap ayaapbuiaibl. Kemeci Oesim jkoFapbiia aTrajaraH
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HIapanapabl Oaranaiiibl )KoHE ONapAblH KYIITI )KOHE SJICI3 )KAKTapbIH TalJai Il )KoHE CIIOPTTHIK Meuana
olfenepaiH caHbIH KoOEHTY MYMKIHAIriH Oepeni. EcentiH KOpBITBIHABICH, OYJ1 €Ki HICHIM [ aFbIMAAFbl
npoOieMaHbl WEIyIiH THIM/I )KOJAapbl 00Tybl MYMKIH.

Tyiiinai ce3aep: reHaAepiiK OKUIAIK, )KyPHAINCTHKA, TEHAIK, )KYPHAINCTHKA, TeHACPIIK TCHIIK.

3. Ceiipyniinna
Eepasuiickuti nayuonanvHulil ynueepcumem umenu JI.H. I'ymunesa, Acmana, Kazaxcman

I'ennepHoe HEpaBEeHCTBO B )KYPHAJTHUCTHKE

AHHOTaNUA. [[aHHbIN JOKIA]] H3ydaeT MPOOIeMBbI PENPE3CHTATUBHOCTH KCHIIMH B 5KYPHAIHCTH-
Ke ¥ TIpe/iaraeT BO3MOXKHbIC pellieHus TaHHON MpobiemMbl. B miepBoii yacTy TOKIaa MpeACTaBiIeH aHaIn3
MCTOPUYECKOH M TEKYLIEeH CUTYalld B OTHOLICHHU I'€HICPHOTO COOTHOLICHHS M NPHYMH CYIIECTBYIOIIETO
HEPaBEHCTBA.

B sTOoM noknaze OCHOBHOE BHUMAaHHE YAEISIETCS OLEHKE ABYX MOTEHUMANbHBIX PELICHUH A
yCTpaHeHUs TeHACPHON JUCKPUMHMHALIMK, OCOOCHHO B CIIOPTHBHOMW >KypHaJIMCTHKE. B ciemyromem pas-
JieJie OLICHUBAIOTCA BhILICYKa3aHHbIE MEPBl M aHAIM3UPYIOTCS MX CHIIbHBIEC U clla0ble CTOPOHBI U BO3MOXK-
HOCTH yBEJIMUYEHHS YMCIIa KeHIUH B criopTuBHBIX CMU. BrIBoa noknana 3akitodaeTcs B TOM, 4TO 00a
peLeHns: MOryT ObITh 3PEKTHBHBIMHU CIIOCOOAMH PEILICHHS TEKYILEH MPOOIEeMBl.

KnioueBsie ciioBa: reHepHOE MPEACTABUTEILCTBO, KYPHAINCTHKA, PABEHCTBO, KypHAJIUCTHKA,
TeHJepHOE PAaBEHCTBO.
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IHos10:keHNE 0 PYKONUCHAX, NPEICTABIAEMBbIX B sKypHaa «Bectnuk EBpasuiickoro Haummo-
HajabHOro yHusepcurera umenu JL.H.I'ymmneBa. Cepusi: JKypHaauctuka»

1. Heap xypuana. IlyOonukanus TiiarenbHO OTOOPAHHBIX OPUTMHAJIBHBIX HAyYHBIX pa-
00T B 00JIACTH KYPHAJIUCTUKHU, IMyOIMKALUU MaTepUAJIOB MOCBSIIEHHBIX HAy4YHBIM BOIPOCAM
UCTOPUYECKHUX, TEOPETUUECKUX U MPUKIIAJHBIX HCICIOBAHUHN >KypHAIUCTHKH, CBA3M C 0OOILe-
CTBEHHOCTbIO, ITyOIUIIMCTUKY, U3/1aTEIIBCKOTO JIeNa.

2. ABTOpY, KeJjlaoleMy Ony0JJMKOBATh CTATHIO B KYPHaJIe HEOOX0IMMO NPEICTaBUTh
PYKOIMCH B TBEPAOM KOIUU (pacreyaTaHHOM BapUaHTE) B OAHOM 3K3EMIUIIPE, IOAINNCAHHOM aB-
topom B Otaen HayuHsix u3nanuit (mo aapecy: 010008, Kazaxcran, . Actana, yn. Carmaesa, 2,
EBpasuiickuii HanmoHanbHelii yausepcuter uM. JIL.H. I'ymuneBa, YueOHO-aIMUHUCTPATUBHBII
xopryc, kab6. 408) u mo e-mail vest_ Journalism@enu.Kkz. IIpu 3TOM JOKHO OBITH CTPOTO BBI-
JepKaHo cooTBeTcTBHE MeKIy Word-(daiiinom u TBepaoil Konuen.

A3pik ny0aukanumii: Kasaxckuil, pycckuil, aHITIMICKUI.

3. OtnpasieHue cTarell B pelaki|io 03Ha4aeT corviacue aBTOpoB Ha rpaso M3narens, Es-
pa3uiiCKOro HaMOHAJIBHOro yHuBepcurera uMeHu JI.H. I'ymunesa, uzganus crarei B xKypHaie u
Nepeu3anus X Ha JJI000M MHOCTpaHHOM s3bike. [IpeacTaisist TekeT paboThl i MyOnuKauu
B JKypHaJje, aBTOp rapaHTHUPYyeT MPaBUIBHOCTh BCEX CBEACHMI O cebe, OTCYTCTBHUE ILIaruara u
Ipyrux (GopM HEMPaBOMEPHOI'O 3aMMCTBOBAaHUS B PYKOIIMCH, Ha/AjIexalee o(hopMIIeHUE BCEX 3a-
MMCTBOBAHMI TEKCTA, TAONIHUII, CXEM, UJLUTFOCTPAIUH.

4. O6beM cTaTbU HE JOJDKEH MPeBhIIaTh 16 cTpanull (0T 8 CTpaHuI).

5. Cxema nmocTpoeHHsl CTATbU (CTpaHMLA — A4, KHUKHAsE OpUEHTALMs, MOJSI CO BCEX
ctopoH — 20 mM. IlIpudt: Tun — Times New Roman, pa3zmep (kerib) - 14):

I'PHTH http://grnti.ru/ - mepBast cTpoka, cieBa

Nanuuans 1 @aMuanio aBTopa(oB)- BEIPAaBHUBAHUE 110 LIEHTPY, KYPCUB

IMo1HOe HAaMMEHOBAHUE OPraHU3ALUM, TOPOJ, CTPaHa (€CIU aBTOPBI paboTaIOT B pa3-
HBIX OpPraHU3alMsIX, HEOOXOJUMO MTOCTABUTH OJUHAKOBBIN 3HAUOK OKOJIO (paMUJIMM aBTOpa M CO-
OTBETCTBYIOIICH OpraHu3alun)

E-mail aBropa(oB) — B ckoOKax Kypcus

Ha3BaHue cTaThbM — BBIpaBHUBAHUE I10 LIEHTPY MOIYXUPHBIM MIPHUPTOM

Annotanus (100-200 ciioB; He TOMMKHA comepkaTh GOPMYIIbI, IO COACPIKAHUIO TTOBTO-
pATH Ha3BaHME CTAThbU; HE JIOJDKHA CoJepkKaTh OMOnuorpaduyeckue CCbUIKH; J0JIKHA OTPaXaTh
KpaTKO€ COJEP/KaHUE CTAaTbH, COXpaHss CTPYKTYpY CTaTbU — BBEJEHHUE, IOCTAaHOBKA 3a/1a4H, LIEJIH,
UCTOPUSl, METOBI HCCIIEJOBAHUS, PE3YIIBTAThl/00CYKACHUE, 3aKIIF0OUEHUE/BBIBO/IBI).

KuroueBble ci1oBa (6-8 cioB/cioBocoueTanuil).

KitroueBble c10Ba JOJKHBI OTPakaTh OCHOBHOE COZAEpKAaHUE CTaTbU, UCIIOJIb30BaTh TEP-
MUHBI U3 TEKCTa CTaThH, a TAKXKE TEPMHUHBI, ONPECIIAIONINE IPEIMETHYIO 00JacTh U BKIIHOYAIO-
M€ APYTHE BaXKHBIC MOHATHS, O3BOJIAIONINE OOJETYUTh U PACIIUPUTh BO3MOKHOCTH HaX0XK1e-
HUSI CTATbU CPEACTBAMHU MH()OPMAIIMOHHO-TIOUCKOBOW CHCTEMBI).

OCHOBHOM TEKCT CTaTbU JIOJIKEH COJAEPKATh BBEJICHUE, IOCTAHOBKY 33J1auH, LI€IH1, UCTO-
PHIO, METOJIbl HCCIICOBAHMS, PE3YNIBTaThl/00CYKACHNE, 3aKII0UCHHE/BBIBOABI — MEKCTPOUYHBII
UHTEpBAI — |, OTCTYyN «KpacHOU CTPOKW» -1,25 cM, BbIpaBHUBAHUE 110 IIUPHUHE.

Tabnu1pl, pUCYHKH HEOOXOAUMO pacrionaraTh rnocie ynomuHanus. C Kaxa0i WiutocTpa-
Uel T0JDKHA CIIeI0BaTh HANUCh. PUCYHKH MOJKHBI OBITH YETKMMHU, YUCTHIMU, HECKAaHUPOBAH-
HbIMU. B cTarbe HymepyroTcs JUIIb T€ POPMYJIbI, Ha KOTOPBIE 110 TEKCTY €CTh CCHUIKH.

Bce ab0peBuaryphl ¥ COKpaIICHHs, 32 UCKITFOUEHUEM 3aBEIOMO OOIIEH3BECTHBIX, JOJKHBI ObITH
pacim(poBaHbl IPHU MEPBOM YIOTPEOICHUN B TEKCTE.

Ceeznenust 0 pUHAHCOBOM MoAEpPKKe pabOThl YKa3bIBAIOTCS Ha MIEPBOW CTPAHUIIEC B BHJIE
CHOCKH.



Cnucoxk JuTeparypsbl. B TekcTe cchUiki 0003HaYar0TCs B KBaIpaTHbIX CKoOKaX. CChUIKH
JIOJKHBI OBITH IPOHYMEPOBaHBI CTPOTO MO MOPAIKY YIOMUHAHUS B TekcTe. [lepBas cchlika B Tek-
CTE Ha JINTEpaTypy JoJKHA UMeTh Homep [1, 153 c.], Bropas - [2, 185 c.] u T.a. Ccbuika Ha KHU-
Iy B OCHOBHOM TEKCTE€ CTATbU JIOJKHA COIIPOBOKIATHCS YKAa3aHUEM HCIOIb30BAHHBIX CTPAHMIL
(Hanpumep, [1, 45 c.]). Ccpinku Ha HeonmyOIMKOBaHHbIE pabOTHl He AomycKkatoTcs. Hexenarens-
HbI CCBUIKM Ha HepeleH3UpyeMble U3AaHus (MIPUMEphl OTMCAHUS CIIUCKA JINTepaTyphl, ONMCAHUS
CIMCKA JIUTEPATYPhl HA aHIJIMICKOM SI3bIKE CM. HUXKE B 00pasiie opopMIICHNUs CTAThH).

B koH1e crarbu, mocie cnmMcka JuTeparypbl, HEOOXOAUMO yKa3aTh OubiIMorpaguueckne
JTAaHHbIE Ha PYCCKOM M aHIJIMICKOM si3bIKax (eciu cTaTbsi opopMiIeHa Ha Ka3aXCKOM sI3bIKE), Ha
Ka3aXCKOM U aHIIMHCKOM s3bIKaX (€C/IM cTaThst 0(hopMIIeHA HA PYCCKOM SI3bIKE) U HA PYCCKOM M
Ka3aXCKOM $I3bIKax (€CiM cTaTbs opopMiIeHa Ha aHIIUHCKOM SI3BIKE).

Caenenusi 00 aBTOpax: gamunus, umsa, omuecmeo, HAyYHaa CMENEH, O0JIHCHOCMD,
Mecmo padbomul, NOJIHBLIL CYHCEOHBLIL adpec, menedoHn, e-mail — Ha Ka3aXCKOM, PyCCKOM U aH-
IIMMCKOM S3BIKAX.

6. Pykonucep 10JKHA OBITH TINATEJLHO BbIBepeHa. Pykonucu, HE COOTBETCTBYIOLIME
TEXHUYECKUM TpeOOoBaHuUsAM, OyyT BO3BpallleHbl Ha 10paboTKy. Bo3Bpalienue Ha 10paboOTKy He
03HAYaET, YTO PYKOMHCH MPUHSATA K OIYOJIMKOBaHMIO.

7. PabGora ¢ 2JeKTpOHHOI KoppekTypoi. Crarhy, noctynusiune B OTAEN HAyYHBIX U3-
JaHWU (peakius), OTHPABIAIOTCS HA aHOHUMHOE pelieH3upoBaHue. Bee perieHsun no crarbe oT-
NPaBJSIOTCS aBTOpPY. ABTOpaM B T€UEHHE TpeX JHEH HeoOX0AUMO OTIIPABUTH KOPPEKTYPY CTAaThU.
Cratby, NONMy4YMBIINE OTPULIATEIBHYIO PELIEH3HMIO K TIOBTOPHOMY PAaCCMOTPEHMIO HE NPUHUMa-
10Tcs. McnpaBieHHble BapUaHThl CTaTEW U OTBET aBTOPA PELICH3EHTY IPUCHUIAIOTCS B PENAKIINIO.
Crarby, UMEIOLIHE MTOJIOKUTENIbHBIE PELIEH3NH, IPEJICTABISAIOTCS PEIKOUIEIHHU Ky pHaia i 00-
CYXKJIEHUsI U YTBEPKACHUS IS MyOIUKaLUK.

ITepnogu4HoCTh KypHaJa: 4 pa3a B Iof.

8. OnJara. ABropam, MOJYYHBILUM MOJIOKHUTEIBHOE 3aKII0UEHNE K OIyOIMKOBAaHHIO He-
00X01IMMO MPOU3BECTH OIIATY MO CIEAYIOMIMM pekBU3uTaM (1 corpyaaukoB EHY — 4500 ren-
re, A7 CTOPOHHUX opranuzauuii — 5500 Tenre):
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