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Thecareerdecision-makingprocedurecanbedefinedas the process that a persongoes through when 

contemplating career options. Career decision-making (CDM) is a 

processindividualsexperiencewhileexploringcareeropportunities,researchingandevaluatingviable 

professions, and choosing the one most compatible with their interests and abilities.[1]CDM is a 

multistage and dynamic process [2]. Therefore, some people go through thisprocess easier, while many 

others experience difficulties or issues at various stages of CDM.Through this process, a person will 

consider a variety of factors such as interests, skills,personality, ability, values, etc. These factors can 

influence their decision in different ways.Since the process of selecting a suitable career path requires 

careful thinking and analysis ofavailable options, it is clear that personality exerts considerable 

influence on this process.Personality shapes how people think about the world around them and plays 

an important roleinshapingaperson'sbehavior,thoughtsandfeelings.Soitissignificanttounderstandtherole 

that personality plays in shaping career development.  

Personality refers to the enduringcharacteristics andbehavior that comprise a person's unique 

adjustment to life, includingmajor traits, interests, drives, values, self-concept, abilities, and emotional 

patterns [3]. 

 Manystudies have shown that personality traits play an important role in shaping career 

choices.Personalityincludes main aspects – qualities like self-concept, self-identity, abilities, 

andvalueswhichinfluencethewaypeoplethinkandact;and characteristics that 

constituteindividualdifferenceswhichareexhibitedthroughobservablebehavioralpatterns.Psychologistshavest

udiedtheconnectionbetweenpersonalityandjobchoiceforalongtime.  

How does personality affect career decision-making? A person's personality reflectshis/her innate 

tendencies and preferences which in turn affect the way he/she behaves indifferent situations. While some 

people are more prone to leadership roles others prefer 

topursuemoresociallyengagingroles.Similarly,somepersonalitiesaremoresuitedtojobs 

that require them to work alone while others thrive well in teams.As one of the factors 

thataffectstudents'career decision-making difficulties, researchers give the most attention toproactive 

personality [4]. A proactive personality is a stable tendency for individuals to 

takeinitiativetoaffecttheirsurroundings.Asanexample,proactivepersonalitiesseekopportunitiestodevelopthem

selves,exhibithighmotivationandenergy,andhavethewillingness to take risks to achieve goals.It is important 

to find the alternative that bestmatchesthe goals and characteristics of the individual when making career 

decisions. Inadditiontocollectingoccupationaldata,theprocessrequiresindividualstoclarifyandexplain their 

preferences and abilities. Many deliberating individuals have difficulty definingtheir preferences [5]. 

Therefore, the decision-maker must include his/her personality in thedecision-making process to determine 

an ideal job match. 

Career indecision is often a result of a lack of information about oneself or 

difficultiesindefiningone'spreferences[6].Incontrasttooccupationalinformation, which can 

beobtainedfromexploringtheenvironment,clarifyingtheindividual'scareerpreferencesrequires intensive 

introspection, and it is unlikely that individuals begin their career decisionprocess with a clear set of career 

preferences. Indeed, one of the major challenges of careercounseling is to help clients define their 
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preferences [7] by transforming past experiences(successes and failures, satisfying and frustrating 

experiences) into specific preferences (ordislikes)forwork-relevantactivitiesandaself-

understandingofone'sskills,capacities,interests, and values [8]. Self Exploration is a life-long activity that 

requires individuals toengage in active experiences through which they develop vocational and self-

schemas, thusbecoming better-informed decision-makers [9]. The science of personality has been 

greatlyinfluential in the career development field by providing psychologists with useful tools forcareer-

relatedassessment. 

Lastbutnotleast,relyingontheindividual's preferences in the decision-makingprocess is based on the 

assumption that these preferences are stable and coherent. However,people typically do not have a stable set 

of dispositions and personality styles, but rather adynamic, variable system of preferences, interests, values, 

and beliefs, leading to changes inone's occupational aspirations at different stages of life. Furthermore, 

people's preferences areconstructed at least to some extent and are influenced highly by situational 

components [10],includingthemeansusedforelicitinginterests[11]andpreferences[12].Asaresult,evaluation of 

the influence of personal preferences on job choice among diverse populationsshould be based on a strong 

theoretical foundation taking into account both personal andorganizationalfactors influencing the career 

Self-concept and self-identity in CDM 

Self-conceptrefersto "the individual's subjective view of himself or herself". Anindividual's self-

concept varies as a function of their experiences as well as interactions 

withotherpeopleintheirlives.Giventheimportanceofanindividual'sself-conceptindeterminingone's career 

development (e.g., career choices, work attitudes, and behaviors) itis important to understand how 

individuals' self-concepts are formed and developed over thecourse of their lives. Global self-esteem relates 

to people's perceptions of themselves in termsof self-concept [13]. According to Rosenberg, self-esteem is a 

person's subjective assessmentof their worth and value [14]. Later, a sense of self-worth operationalized as 

personality traitswere added to the notion of self-esteem. Self-esteem can be seen as representing 

adaptivity,which is the personality attribute of preparedness and desire to adapt to professional 

changes,according to the career construction theory [15]. We know that people with high self-

esteemcanplantheirfutureseffectively,setrealisticgoals,andactivelyparticipateinachievingthosegoalsfromprior

researchonuniversitystudents[16].However,thosewithpoorself-esteem frequently underrate their capabilities 

and don't react appropriately to pressuredsituations.Therefore,ahigh level of self-concept is extremely 

important for job successbecause it helps a person to view himself as a worthy and valuable person that is 

capable ofaccomplishing a variety of tasks and meeting various 

WorkValuesandCDM 

Work values are one of the most important factors for career choice. They play a rolein people's decisions 

about what type of work to pursue and how they go about finding a job[17]. Career decision-making is the 

process of choosing the type of job a person wants andhow to obtain it. The decision-making process can 

be affected by several different things,including personality traits and work values. Values are a significant 

factor in people's livesand they affect how they behave in various situations. Having a strong set of work 

values canguide an individual's choice of career and help them make important career decisions. 

Conclusion 

Accordingtopreviousresearch,personalityhassignificantlyinfluencedanindividual'scareerperception.Person

ality traits such as self-esteem, self-concept, values,abilities, and motivation shape the typology of a 

person and play an important role in thecareer decision-making process. This article aimed to go through a 

relevant and fundamentalliterature review to give a more detailed explanation of the relationship between 

personalityand career decision-making. In conclusion, personality is undoubtedly an essential factor 

thatinfluencesthecareerdecision-makingprocess.Our personality traits shape our interests,values, and 

motivations, which, in turn, guide us towards certain careers while discouragingus from others. Knowing 

one's personality type and how it relates to different career 

optionscanbeacrucialstepinmakinginformedandfulfillingcareerchoices.However,itisimportant to note that 
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personality is not the only factor that should be considered in careerdecision-making, and other factors 

such as education, skills, and job availability should alsobe taken into account. Ultimately, a balanced 

approach that considers all relevant factors willlead to the best career decisions and the greatest potential 

for success and fulfillment in one'schosen profession. 
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The growing role of science in social progress and its penetration in all areas of people's lives, 

dependence of the quality of training of the future specialist on the research orientation of the 

educational process made scientific training and scientific research a pressing challenge. In recent 

years, there has been an increasing interest in the phenomenon of academic dishonesty among the 

higher education institutions. The relevance of this problem is stated in many scientific research of 

foreign authors. This is also a current and active issue in Kazakhstan. Since the one of the main 

objectives of the educational process in education is forming the professional competencies of future 


