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HAHMeHbIIEMY)
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B rpynne crnenmamucToB BBICIIETO YPOBHS KBalM(uUKauu HAWMOOJbIIAsS IMOTPEOHOCTH
OTMEYEHa IO CHeNHaIUCTaM B OO0JIACTH €CTECTBEHHBIX M WHXCHEPHBIX HAayK, MPOBEACHUS
KOMIUJIEKCHOTO JIOM3YYEHHSI T€0JOTMUYECKOTO CTPOCHHS 3€MHBIX Help U cocTaBuia 2035 yenoBek.
M3 KOTOpBIX YHMCICHHOCTh HEOOXOIMMBIX HaM OyXrajaTepoB, CHEIMAIMCTOB IO (HUHAHCAM U
KpeaUTy, MEHEKEphI 10 cepBUCY 04eHb Maja-305 venoBek (uTo coctaBiseT 27% OT 0XuIaeMOi
noTpeOHOCTH B pabOTHHUKAX MO OCHOBHBIM NMPO(ecCHOHANbHBIM IpynnaM 3aHsaTuil Ha 2013 ron).
Yerynas mo cmenuanuctaM B 00JacTH  OMOJIOTMYECKHX, CEIbCKOXO3SIMCTBEHHBIX HAyK H
3/IpaBOOXPAaHEHHs OXHJaaemas NOTPeOHOCTh B paboTHMKax cocraBmwia 1750 uenoBek, M3 HHUX
yAETbHBIA Bec 1o BpadaM — 79,9% (1398 yenoBek); no cnernuanuctam B o0jacTu oOpa3oBaHUs —
855 4enoBek, U3 HHUX MpPENOJaBaTeNe KOJUICIKEH, YHUBEPCUTETOB U Ipyrux By30oB — 32,5% (278
4eNoBeK), yuurteneil B cpeaneit mkone — 31,1% (266 yenosek).

Takum o6pazom, IIporpamma  «Jlopoxnas kapra Ousneca -2020»  cmocoOcTByeT
OCYIIECTBICHUIO TepcneKTHuBHBIX opueHTupoB ("Kazaxcram — 2050") B KpaTKOCPOUHYIO
U CPETHECPOUHYIO MEPCIIEKTUBY.

CI[I/ICOK HNCHOJIB30BAHHBIX HCTOYHHUKOB
1. http://www.damu.kz/2395
2.www.stat.kz
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This paper will consider various problems of management and impact of culture on effective
management. Principles of use Asian management style and Confucianism affection on East Asian
countries. The purpose of this paper is to identify, explore Confucianism’s real effect on East Asia
and what impact would bring East Asian’s style of management to Kazakhstani management
development

National models of management have been developing together with management itself.
Nowadays, there are two basic types of it: American management, which distinguishes by its
individual responsibility and narrow specialization, and Asian management, demanding hierarchy
of managing and coordination of action with control.

Most of historical processes affected for today’s Kazakhstani management model. During 20
years there were defined peculiarities, which became as fundamental for Kazakhstani management.

Kazakh companies have a main purpose — to have profits, without considering marketing
researches, advertising strategies, organizational management, and mechanism of optimizing
expenditures. Most of companies use authoritarian principle of managing and organizational
environment, corporation culture as a basic approach. Therefore, the sphere of management has
more drawbacks than benefits. This can be explained by not adequate professional level of staff.
Moreover, there are actual problems — absence of strategic thinking and not high rate of
effectiveness

Adaptation of principles of East Asian countries for local management model could
positively affect to economy of the Kazakhstan. Over the past 30 years, four small nations in East
Asia — South Korea, Taiwan, Hong Kong and Singapore — have been exhibiting an impressive rate
economic growth that rivals that of Japan, and today they rank among the world’s most successful
economies. Many explanations for East Asia’s phenomenal growth have been offered. Since every
international executive knows that local social values have much to do with the way of business is
conducted throughout the world, much attention has been focused on finding a cultural explanation.
In the area of cultural explanation, much attention has been focused on the possibility that
Confucian values — the common ethical thread among East Asian nations, which have had a positive
influence on East Asia’s economic development.

The nature of Confucianism and its profound influence on East Asia is mind-bogging. It
forms the foundation of all ethics and morality in business as well as social and personal life,
detailing the attitudes and behavior appropriate to every type of human relationship, from the top of
the bottom of the social order, from the most intimate family relationship to the most distant
associations, and in every area of daily life. The parts of the nature of Confucianism are:

-A formula for relationships

- Family first

- Hierarchy and Harmony

-Obligations

-Formalities

-The value of education

-Family first in the business Setting.

These categories became fundamental approaches of each East Asian business, Consequently,
established a foundation of Japan, Korean and Four Asian Tigers management system.

Possible benefits of modern Asian management problem solving strategy for Kazakh
managers. There are 3 branches of East Asian management principles that could benefit local
system:

-Collectivism.

Confucian teachings consider “family” the prototype of all social organizations. Confucianism
is like social cement that fixes family members in the network of their appropriate hierarchical
relationship. Furthermore, concepts such as loyalty, obedience, and filial piety practiced in the
family are transferred to social organizations in which habits of disciplined subordination and
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acceptance of authority are fostered. Three discernible value orientations influenced by Confucian
teachings can be identified within the family system:

-a lineal structure of relational orientation

-a specific positional role behavior

-authoritarian orientation

This collectivistic sense of the family structure that is applied to social organizations is one of
the main reasons for the economic success of the Asian Five Dragons. The extension of the family
system to business produces a popular practice of ‘family enterprise” in the Asian Five Dragons.

Individualism and collectivism in Kazakhstan depends on location of company. For example,
it has been noticed that in Almaty and Astana an authoritarian system is more spread, meanwhile in
South Kazakhstan cities collectivism system is a leading one. From historian ages Kazaks were
collectively integrated nationality, starting from “zhuz” and “orda”.

Nowadays, in Asian modern management “collectivism” is “family’s enterprise”. Therefore,
it is crucial for Kazakhstani management system to adopt collectivism from East Asian countries.
Family’s enterprise plays an important role at development small and medium business.

Hierarchy and Harmony

The goal and purpose of establishing a rigid hierarchy of relationships has been to create and
maintain a harmonious collective social order. Maintaining absolute loyalty and obedience to
authority and fulfilling the obligations within relationships is supposed to guarantee an ordered
collectivity in which overt conflict is absent.

The value of education

Education is still the pathway to power in East Asia today. Young people are highly
motivated to obtain it, and diplomas and degrees are deeply respected achievements, still
representing an important component of virtue. The method of education still places the major
emphasis on accumulating a vast store of knowledge thought rote memorization, producing a work
force better suited to the regimentation of the manufacturing and service industries than to more
innovative and creative fields like software development and biotechnology.

Top performers — Global Index of Cognitive Skills and Educational Attainment
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Kazakhstan achieved big economical indexes via fossil fuels. Current economy demands
human sources as for innovate potentials and perspectives. Remarkable way for evolving natural
sources — to use Japanese principle, “our riches — human resources”.
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Overall, it can be concluded that current management system of Kazakhstan lacks
professional staff and is in need of other approach. This problem can be solved by using
Confucianism principles that had a positive impact on the economy of East Asian countries. East
Asian values and management style would affect to problem solving strategy, organizational
structure of Kazakhstani management.
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Ke3 kenren oTOachUTBIK OM3HECTI — >KaHYs MEH OW3HECTIH OJarbl PETiHAC KapacThIpyra
Oonazel. By skepae omapaplH OpKaWCHICBIHBIH 63 Makcarbl Oap. JKaHysSHBIH MakcaThl - ©3
MYILIENEpiH acelpay MeH OananapblHa TANIM-TopOue Oepy. AN OM3HECTIH Ke3JereHi KbI3MeT
KOpCETy, Tayap OHJIPY JKOHE OHBI caTy apKbUIbl Tasza maina taly. Toxipubene Oy exi MakcaT
BIHTBIMAKTaca XYMbIC jxkacaiiipl. Kebinece Oyi1 makcTarTap OipiH-0ipi TONBIKTHIPHIN OThIpaasl. Keit
Ke3mepiae OyiapibplH —apachblHIa KaWIIBUIBIKTAp Ja OOJBIN  Typaibl. MeIcanbl, KOCIOPBIH
JKYMBICUIBUTAPBI CBHIPTTAH, SFHH JKaHYs MYIIEJEpiHEH THICKAphl KaOBUIIKAHFaH Ke3/1e MEHEKEp
oJIapFa 1IIKI TOPTINKE OaIaHBICTHI KaTaH TaJlall KOMBIN, ChIHAW allabl, ajl OChl OPbIHAA OHBIH ©3
YKaHYSICBIHBIH Oip My1ieci 6onFaH 0oJca, sxariail TyOipi MEH ©3repill HIbIFabl.

Otb6aceiblK Ou3HEC Olp OTOACHIHBIH JKaHYSHBIH MYIIENepi KypraH KoHE COJIAPIBIH
KaTBICYBIMEH KBI3MET >KacalThiH OusHec. JKaHys MylIenepiHiH MbI3FbIMac Oipiliri MEH TaTYJbIFbI,
KaHJal Ja KUBIHIBIKTapFa KapamacTaH ICTI JKyprize Oinyl oOTOachUIBIK OW3HECTIH OacThl
apTHIKIIBUIBIFEL  Oosibil  caHanmaapl. OTOachUIbIK  Ou3HeC Tarbl Oip  apTBHIKWIBUIBIFBL  ipi
KOCIMOpBIHAApFa KaparaHIa o3 KbI3METKepliepiHe IKaFjaaid jkacaylblH JKOFapbl JeHreiie
6onateiHAbIFBL. ConpikTal 1a 0omap AKI kacinmopsinaapsiabiH 90%, Eyporna kacinopbsIHAapbIHBIH
50%, JlateiH AMepHKachl KOCIMOPBIHAAPBIHBIH 65-80% o0TOAChUTBIK OM3HEC cajdachlHIA KBI3MET
skacauapi[1].

OTt6acel MyIIIeNIEpIHIH TAPTHUTY KOPCETKIMITEPIHE Kapail OM3Hec MbIHAIal TypJiepre OemHemi:

1.TonoifeiMmeH oTH6ackl 6acKkapaTbiH XaHe KaaaFananToiH
6usHec
2.016acol KaparanainTelH, 6ipak Kacinkoi meHegkepaep
6ackapatblH 6usHec

3.0716ackl KagaranamanTelH GU3Hec.

Kapoxbl yHeMIiey MakcaThIHAA KeOip oTOackl Myliesnepi 3 icTepiH e3epiHiH yilepiHin Oip
OeniriHeH amrybl MYMKIH. MyHaail jkargaiia oTOAchUIBIK KapbIM-KAaThIHAC KYpJAEJICHE TYCEi.
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