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CEKIIMSI BOJIIMI 10.1 MEMJIEKET XXOHE KYKBIK TEOPUSICHI MEH TAPUXBI,
KOHCTUTYIMSI/IBIK K¥KBIK




1470.

AcbuibekoBa A A.

[IpaBoBoe perynvpoBaHue
WCKYCCTBEHHOTO WHTeJIeKTa: 3apyOesKHbIN
OMBIT ¥ MepcrneKTUBkl A Kazaxcrana

6308

1471.

AmupbekoBa A.B.

Kazakcran PecriyOsvkacbiHga ¥ ATTHIK
aJI/IbIH aly TeTiri >Kyreci

6314

1472.

Awmmuposa B.K.

KazakcraHarbl )KUHAKTayIIbl 3eiHeTaKbl
3aHHAMaCbIHbIH TaPUXU 3BOJTFOLIASIChI

6316

1473.

BeiibiToBa L.B.

MeauiiiHa KbI3MeTKepJ/IepiHiH KYKBIKTBIK,
KayarKepIuiJIiri

6319

1474.

bavitepekoBa K.b., EckenziepoBa
I.T.

Ka3zakcran PecryOmMKachbIHIAFbI
d/IeyMeTTiK CaKTaH/bIPy JKYWeCiHiH, Ka3ipri
JKaFJjaubl

6323

1475.

Erexxanosa /I.P.

O BIMSHUYA HOPMAaTHMBHOM MPaKTHUKU
BepxoBHoro cyza Pecriy6simku Kasaxcrad
Ha a/JIMUHUCTPAaTUBHOE CY[ONPOM3BO/CTBO

6326

1476.

EcenremupoBa A.M.

HekoTopele BONIpOCHI CTaHOBJ/IEHUS
3aKOHO/IaTe/IbCTBa O BBICILLIEM U
TIOC/IeBY30BCKOM 00pa30BaHUU B
Pecrniy6simke Ka3zaxcran

6330

1477.

EpkiH ©.

Koppymius v mpaBoBbie MeTo/bl 60PBOBI €
Hel

6340

1478.

JKapmaxan6etoBa B.A.

IIpaBa KOpeHHBIX HAPOJOB U
He/[POTI0JIb30BaHKe: TTPOO/IeMBI
coO/Io/IeHyst 1 3aIUThI TIpaB TIpH [00bIue
TIPUPO/IHBIX PECYPCOB Ha MX TEPPUTOPHSIX

6345

1479.

JKonmac6ex M.B.

Ka3zakcran Pecriy6vKacbiHaFbI
KoHctuTyLusiibk, pedopma: esrepicrepi
TaZlay >KaHe O/1ap/blH KYKBIKTBIK >Kyliere
acepi

6348

1480.

XKewHic E.E.

Cariblk 3aHHaMaChIH XKeTUIAIpy Macesenepi

6353

1481.

Kanaes E.A.

Ponb Mopany B IpaBOBbIX pelleHNsX U
3aKOHOZaTeNbHbIX aKTaxX

6357

1482.

Kaskrait A.H.

KayinTi KyKpIKOY3yIIBLTBIKTap/AbIH
KOFaMfa acepi

6360

1483.

Kapcubek C.A.

KP Ankabusep COTHIHBIH KYKbIKTBIK
)Karjalbl )KaHe LIeTesl MeMyleKeTTepiMeH
CaJIbICThIPMaJIbIK epeKLle/iKTepi

6364

1484.

Keberen A.M.

OJIeyMeTTIK 9/1-ayKaT [1eH KOFaMHbIH,
OPKeH/IeYiHIH KYKBIKTBIK aCIleKTijiepi

6367

1485.

Komken6ex B.B.

[IIeTenzme oKpITY OaFAap/iamMaiapbiH
KVKBIKTBIK PeTTeNyi

6371

1486.

KanbibaeBa A.O.

Kasakcranzaarbl yka3a KO/JaHy/bIH,
KYKBIKTBIK CaHara acepi

6377

1487.

Kankasbex H.E.

Kasipri 3aMaHFbI KYKBIK CajlaCbIHbIH 63€KTi
MaceJsiesiepi MeH [laMy MepCrieKTHUBajiapbl

6380

1488.

Manuxkos 7K. H.

Ka3akcran Pecry0mMKachIHBIH
KOHCTUTYIUAIBIK, COT MHCTUTYTHIHBIH,
KAJIBITITACYhl )KoHE KbI3METi

6383




1489. | Maparos A.b. Posb roprcTOB 3a1{UThI TTpaB 6385
IOpUYe CKUX JIUL]

1490. | OtbiHIMeBa I'. KYKBIKTBIK CaHa )KoHe MI/IeHUeTTIH, 6387
apakKaTbhIHAChl

1491. | Poman K./I. 3akoHO/|aTeTbHbIe OCHOBBI 00ecrieueHust 6390
MHGOPMALMOHHOM 0e301TacCHOCTH JIeTel B
Ka3axcraHe: BbI30BbI LIU(POBOH M10XH

1492. | Cynraros C.C. LudpnasabipyJbiH asamarrtap/ply, | 6392
3/IeyMEeTTIK-5KOHOMMKAbIK ~ KYKbIKTapbIH
iCKe achIpyFa TUTI3eTiH bIKNasbl

1493. | CanuxaHoB A.b. CouuaneHble  Oapbepbl  peuwHTerpauuu | 6396
ObIBIIMX 3aK/MOYéHHbIX B Kasaxcrane:
MPUYUHBl  CTATMAaTU3alMd W [yTH
TIpe0/i0/IeHHs

1494. | Typerengues b.Y. JKoraprbl COTTHIH, HOpPMAaTUBTIK | 6402
KAy/bUIapbIHbIH,  KYKBIKTBIK  ajiaH/arbl
BIKI1AJIbI

1495. | TayipraimueBa A.b. Kubepkayirnci3mik: KbUIMbICTapAbIH angbiH | 6405
aJIy >KoHe 3aHHaMaJslbIK 111apasnap

1496. | TabaHoBa XK.A. 3alilyra rpaB KeHIIUH: MeXX1yHapOoAHbINA 6409
acreKkT

1497. | Taxi 9.T. udposuzaiius ripaB rpakgaH PK 6413

1498. | Turaii B.A. [TpobGneMbI HasIOTOBOTO MpaBoripuMeHeHust | 6415
B PK

1499. | [llomanoBa K., Alam KYKbIKTapbIHbIH KOPFalybl K9He 6423

HAcunosa /1. 3aHHaMaJlbIK peTTenyi

1500. | I6ixan I'.O. [Tpobnembl ~ opraHW3alyu  TPaBOBOM | 6427
MOMOIIIM  JeTIM C  OrpaHUYeHHBbIMU
BO3MOXXHOCTSIMU 3[J0POBbBSI

1501. | Yagmussova A.F. The concept and types of social guarantees 6431
and the grounds for their provision under
labor legislation

CEKIIMSA 56JIIMI 10.2 ABAMATTBIK KI9HE 3KOJIOI'MAJIBIK KY¥KbIK

1502. | AnmarambeToB M. Kacinkepnepzis KYKbIKTapbl MEH OHbIH, 6436
KOpFaJlybl

1503. | bynarosa JI.b. JKacaH/ibl MHTeJJIeKTIIeH JKacaslFaH 6440
TYBIH/[bI/IAPABIH KYKBIKTBIK MapTeOeci

1504. | Vi6paiieB A.M. VcKyccTBeHHBIV MHTEJIEKT B TPYIOBOM 6443
rpaBe: MepCreKTUBbl, PUCKU U
BO3MOXXHOCTH

1505. | Mckakos P.A. IIpaBoBas npupoja Aorosopa o 6446
roCy/lapCTBEHHBIX 3aKyNKax TOBapOB B
Pecniy6siuke Kazaxcran

1506. | Keberen A.M. OJIeyMeTTIK 3/1-ayKaT MeH KOFaMHBbIH, 6452
OpKeH/IeyiHiH KYKBIKTBIK aclleKTijiepi

1507. | Mbip3axaHoB ©.E. Kazakcran PecryO/iMKacbIiHAAFbI pECMH 6456

Harpa/iaiap >Kyheci: TO/bIKTIPY/Iap MeH




©3€KTi Macesienep

1508.

Hypranuesa M.E.

TpyZoBble MpaBa >KeHILMH U paBeHCTBO Ha
pabouem mecTe. [JTUCKpUMUHALIVS KaK
Oapbep /17151 5KOHOMHUUECKOT0 rporpecca

6459

1509.

Pycramu-Kagpipbekosa XK.

PeTpoCneKTHBHbBIN aHa/Ii3 MPABOBOT0
peryJIMpoBaHus B 00/1aCTH COLUATBLHOTO
obecrieueHUs

6464

1510.

CyparaHosa /[I./1.

[TpaBoBOE peryMpoBaHye UTOPHOTO
ousHeca B Pecriybnuke Ka3zaxcran

6468

1511.

Tpetbsik M.B.

TeHzeHIMsT K COKpamleHHI0 pabouero
BpeMeHU B pa3BUTHIX CTpaHax: 0anaHc
MeXIy MIPOM3BOUTE/IbHOCTBIO u
KauyeCTBOM JKU3HU

6471

1512.

TpetbsikoBa XK.B.

K BOMPOCY HMYILeCTBEHHbIX
NPaBOOTHOLIEHUN pojWTeNel U JeTer 1o
3aKoHOzIaTeIbCTBY Pecrtybnku benapych

6475

1513.

ThIHBIOEK KbI3BI A.

I'ubkue dopmbl 3aHsiTocTH B KazaxcraHe u
KbIprei3cTaHe: MpaBOBOe peryIMpOBaHUE
JUCTaHIIMOHHOW pabOThl M CaMO3aHATOCTH

6478

1514.

Tronerenosa A.A.

HpaBOBbIe dCITeKThbI MCII0/Ib30BAHHUA 3eMJ/IU

6481

CEKIIUA b6JIIMI 10.3 KbIV/IMBICTBIK

COT ICIH XYPI'I3Y TY/IFAHbBIH, KOFAM
MEH MEMJIEKETTIH MY /JIIEJIEPIH KOPF'AY IbIH MEXAHU3MI PETIH/IE

1515.

A3zenosa C.P.

CoT capanTamachlH TaraliblH/iay MeH
JKYPIi3y: KbUIMBICTBIK IPOLIeCTeri MaHbI3bl
JK9HeE JKeTIIAIpY KOJAaphl

6485

1516.

Ab6apikaneip A.B.

KBLIMBICTBIK 9711/1eT JXyHeciHzeri
LU]PBIK TEXHOIOTHs/Iap MEeH >KacaH bl
VIHTeJIJIeKT

6488

1517.

baiinocepoBa A.T'.

Kosmka3ba capanTamacsl fipsiesifiey Kypasibl
peTiH/e: J)KaHa 9/iicTep MeH LuelliIMereH
MaceJsiesniep

6495

1518.

baxwit I.B.

YT0/I0BHOE Cy/I0TTPOM3BO/ICTBO KaK
MeXaHK3M 3all[UThl UHTEPeCOB JTMYHOCTH,
00I11eCTBa U TOCY/1apCTBa

6500

1519.

JKakwuresa [1.K.

ApHaiibl 6i/1iM )KoHe omapzbl
KbUIMBICTap/Ibl TEpPrey Ke3iHe KoJaHy
HBICAHZAPbI

6504

1520.

Kymanymna K.F.

)KEICHH,E[]:I HWHTEeJIJIEKT I1eH
KPUMHWHA/IMCTUKA: KbIJIMBICTBI alllyJaFbl

JKaHa 19yip

6508

1521.

Maparosa A.M.

[MousTHE CyeOHO-OMOMOTUeCKon
9KCTIePTHU3bI U ee 3HaueHue Jisi
yCTaHOBJIEHUsI 00CTOSTENIbCTB YTOIOBHOTO
Jena

6510

1522.

[Mapud M.K.

ITcuxonorusbIK OPTPeTTi KYpy: COT
caparitamachiH/ia KoJ/laHy Taxipubeci

6514

1523.

Kymnycos [1.C.

CoBepIlIeHCTBOBaHHE KaueCTBa Cy/1e0HbIX
9KCTepTU3: OpraHU3aljMOHHO-TIPaBOBOM
MOJIXO/[

6517

1524.

Khamidullina R.

Jury Trials in the Criminal Justice System:
A Comparative Analysis of the U.S. And

6520




Kazakhstan Models

1525.

Kuik6aii B.C.

OnnaiiH anaskThIK KbLIMBICTBIK, KYKBIK,
OY3yLIBIIBIKTapPbIH TEPren-TeKCepy/IiH
©3€eKTi Macesiesiepi

6523

1526.

Canumyapos [".D.

[TepcrieKTUBBI UCIOTb30BAHUS
VCKYCCTBEHHOI'O MHTeJI/IeKTa B
TIPOM3BO/ICTBE CY/1e0HBIX IKCIIEPTH3

6528

1527.

Cepikraii H.O.

Teprey1uiHiH >keke 6aCbIHBIH K9CiOU-
TICHUXOJIOTMSI/IBIK, CUTIATTAMAaChI

6531

CEKIHSA b6JIIMI 10.4 KbI/IMBICTDBIK

CASACAT JXOHE KbVIMBICTBIK 3AHHAMA:
3AMAHAYMU CBIH-KATEPJIEP )KOHE OJIAPbI HTEIITY ATH TUIM/AI 2KOJIJAPBI

1528.

Apmunbxan X.b.

KbIIMBIC TeH ka3aHbIH, ICUXO0JIOTUSIIBIK
KbIpJIapbl: KiH9 JK9He yKayarKepLiIikK
cesimi

6536

1529.

Ap3an6ekora K.K.

l'eHOI[M  >KoHE OHBIH,  XasIbIKApasbiK
KYKBIKTarbl OPHBI

6538

1530.

AxmMeT>xaHoBa A.A.

ITpaBoBoe obecrieueHre MHPOPMALTMOHHOM
6e3omacHoctu  Pecriybmmku  KazaxcraHs:
BBI30BbI U TIEPCIIEKTUBbI

6540

1531.

Arizak A.K.

OJleyMeTTiK ¢dakTopsap MeH
KOHOMUKA/IBIK ~ KBICHIMHBIH, ~ KBIJIMBICKA
BIKT1aJIbl

6544

1532.

oOxibekoBa A.E.

KP »Kacecripimaep apachbIHAATbI
Oy/ITMHTKe KapChl I1apajiap MeH IIeTes/iK
TKiproOe

6546

1533.

BosarbekoBa A.A.

KplIMBIC  TIeH  ’Ka3aHbIH,  KOFamZarbl
9/IeyMETTiK-Ma/IeHU bIKIaJIbI

6552

1534.

Bemnebaii A.b.

Kazakcran PecrnyO/MKacbiHAa KoMeseTKe
TOJIMaFaH/japra KATbICThI 30pJIbIK-
30MOBINIBIK KbUIMBICTAPBIHBIH, a//IbIH ay
Macesesepi

6555

1535.

Hyiicen K.A.

Apam cayacbiHbIH KYpOaHAapbiH aHbIKTay
JKoHe KOpray MexaHusMmzepi

6563

1536.

Kapcubek C.A.

JKBIHBICTBIK,  KOJICYFBIIMAYJIbIKKA KapChl
JKacasfaH KbUIMBICTapZbIH, JIATEHTTLJIIr]:
cebertrepi >kaHe MIEITY KOJIAAPEI

6566

1537.

Kenecniexk [1.M.

KazakcraH Pecry6/iMKachbIHAaFbI
KbUIMBICTap/IbIH KaiiTanaHy ceberntepi MeH
aJI[IbIH any >K0//apsl

6569

1538.

Kuiik6ait H.K.

JKasnraH akmapaT TapaTy JKoHe OHBIH
KbLTMBICTBIK-KYKBIKTBIK cajifiapyapsbl:
aKrnapaTThlK KeHICTiKTe Kayilci3gik IieH
JKayarkepiiik Macesnesnepi

6572

1539.

KoykaHosa [I.P.

Pedopma yrosoBHOro 3akoHOJaTe/lbCTBa
Pecry 6Ky KazaxcraH: aHanus
peanu3alMy MOJIOKeHUM KoHuenuuu YK
2014 ropa uepe3 IpuUsMy JecsATHUIeTHero
OIbITa

6575

1540.

Kebeticin 6.T.

KiHo MeH OHBIH KOC HbICaHbI: Kasipri
KbUIMBICTBIK ~ KYKBIKTarbl —epeKIlIeTiKTep
MeH ripobJiemasnap

6578

1541.

KoituybekoBa A.A.

YToJI0BHas OTBETCTBEHHOCTb 3d

6580




HaCWIbCTBEHHbIE JIeMCTBUSI CEKCyasbHOTO
XapakTepa

1542.

KabapuioBa A K.

KubepOyTMHI ThIH, asIbIH anyzbiH
KYKBIKTBIK Macejienepi

6585

1543.

Mpsip3axaHoB ©.E.

Ka3akcrtan Pecry6iMKachIHIaFbl pPecMu
Harpajianiap >Kyheci: TOJBIKTbIpy/Jap MeH
©3eKTi Macesesnep

6590

1544,

Opginbaii II1.A.

KomesneTke TOnmMaraHziap/blH, KbUIMBICTBIK
JKayarKepiIiri

6593

1545.

Caitnaybek M.XK.

KpUIMBICTBIK KYKBIKTarbl ©3iH-031 KOopray
LIEeriHIH  J/IeyMEeTTIK ’KoHe KYKBIKTBIK,
acrexrinepi

6597

1546.

TepexaH A.O.

TYPMBICTBIK, 30pJIbIK-30MOBLTBIK:
KbUIMBICTBIK, >KayarlThI/IbIK >K9He 9L/ Ka3a
TararbIH/Ay Macesienepi

6600

1547.

Tronerenosa A.A., Kyarosa P.E.

CoBepllieCcTBOBaHME TPEBEHTUBHBIX MepP B
paMKax peasu3allid aHTUKOPPYILIMOHHON
nouTuku B PK

6607

CEKIIS BOJIIMI 10.5 XAJTBIKAPAJIBIK JKAPYS KYKBIK: JKAHA KAYIII-
KATEPJIEP TETEYPIHJEPI

1548.

Amues E.

IIpaBoBoe perynvpoBaHue
MeXXIYHapOHBIX JKeJIe3HOAOPOXKHBIX
riepeBo30K B Pecriy6siike Kazaxcran

6611

1549.

Apiabaesa P.C.

3amMaHayHu KYIJBIKIIEH KypecTeri
XaJbIKaPaJIbIK, KYKBIKTBIH THIM/IJIITT MeH
MoceJsiesiepi

6616

1550.

Hanusp O.A.

Posib Me>KIyHapOIHBIX OpraHU3aluii B
yperyaupoBaHUM BOOPY>KeHHbIX
KOH()IMKTOB

6620

1551.

Kab6apaxmaHnoB A.E.

AHanu3 npaBoOBOr0 pery/aMpoBaHus
3alUThI [1PaB TPYAOBBIX MUTPAHTOB: OIIBIT
Kasaxcrana u Poccum B KOHTeKCTe
MeXX/JYHapOJHbIX CTaHJApTOB

6626

1552.

Qodirova T.R.

The role of the United Nations High
Commissioner for refugees in protecting
refugee rights

6631

1553.

MepetoBa M.b.

A3aMaTThIK aBUALIUSIAAFbI a/IFalllKbl
XaJIbIKapaJIbIK KayircCi3/jik cTaHgapTTaphbl:
naizia 60J1y yKoHe TapyUXU HeTi3zepi

6634

1554.

MpikThiOaeBa [.A.

PerynvpoBaHie BOMPOCOB TPY/I0BOM
JIeTeIbHOCTH TPYJAIUXCSA-MUTPAHTOB B
MEK[yHAPOZHBIX COT/IAIIIEHHSIX
Pecniy6siuku KazaxcraH

6640

1555.

Mpeip3axaHoB O.E.

Ka3zakcran PecriybmKacbiHjaFbl pecMu
Harpajiajaap >KyHeci: TOJILIKTbIpY/1ap MeH
©3€KTi Macesieniep

6645

1556.

Py6neBckuii A.A.

OTHyecKasi JuieMMa cTaTyca IMOproHa

6648

1557.

Tyneren A.C.

ITpaBoBbie IpO6/IeMbI HA3HAUEHUS U
VICTIOJTHEHUS HaKa3aHUs B esITe/TbHOCTH
MeXX/IyHapOAHbIX YTOMIOBHBIX TpUOYyHaIaxX
ad hoc

6652




10.6 XAJTBIKAPAJIBIK KOMMEPIIVSI/TBIK APBUTPAJK JKOHE IIU®P/IAH/IBIPY
JKAFIAMBIHIAFBI XAJTBIKAPAJIBIK )KEKE KYKBIK

1558.

AksbiHOB [].M.

[TpaBOBBIE MEXaHU3MBI 00OECITeUeHH ST
WCTIOTHEeHUsT 00s13aTeNTbCTB
rocyzapcreamu-uneHaMu EASC

6657

1559.

Amnyapbex A.

[TpumeHeHHe 0JIOKUEHMH-TEXHOIOTHH B
MeX/IyHapOJAHOM KOMMepUYeCKoM
apOuTpaske: TpaBOBbIE BHI3OBBI U
TIePCIeKTUBbI

6661

1560.

JKaxkcoeibikoB K K.

Oco6eHHOCTH TIPAaBOBOT'O PeTyIMPOBaHUS
OTHOIIIeHH, BO3HUKATOIIUX 13
MeXX/1IyHapOJHOI 0 J0roBopa Kyriu-
MPO/Ia)K TOBAapOB

6665

1561.

Kapumosa ®.X.

3aluTa rnepcoHaabHbIX JaHHBIX B
MeKYHapOAHOM YaCTHOM MpaBe

6669

1562.

MupsoeBa M.M.

K Bonpocy o cymHocTu fenoBoun
penyTauuu

6675

1563.

Pamkabos M. /1.

TpyzoBbIe MpaBa MHOCTPAHHBIX FPaK/aH B
MeXX/YHapOJIHOM YaCTHOM IIpaBe

6679

10.7 XAJIBIKAPAJIBIK 3KOJ/IOI'ISIVIBIK K¥YKbBIK ’KOHE BYY-HbIH TYPAKTHI JAMY MAKCATTAPBI

1564.

Amnyapbek A.

MexayHapoHOe SKOI0THuecKoe
TpaBOCy/jfie: TeOpeTUUYeCcKre OCHOBBI U
TIPaKTHUECKHEe acIeKThl

6683

1565.

Burieva M.S.

The role of international organizations in
regulating the use of water resources of
transboundary rivers and lakes

6687

1566.

Nasreddinzoda N.

The role of regional organizations in
achieving the SDGs: international legal
aspects

6691

1567.

MTanreiMbaesa A.H.
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Social guarantees in labor legislation represent a system of legal norms aimed at ensuring
workers with minimum conditions for a decent life and protecting their rights during their
employment. These guarantees are an important element of the state's social policy and cover a
wide range of issues related to labor relations, workers’ rights, and social protection in the field of
labor.

Social guarantees are not a result of the state's social charity but a set of benefits enshrined
in the fundamental laws of the country, which the state is obligated to provide to its citizens. By
ensuring the implementation of social guarantees, the state aims to provide access to a certain
minimum of social benefits for all citizens, thereby mitigating manifestations of excessive social
differentiation in society and ensuring its stability [1].

Social guarantees impose interrelated obligations on the state and employers aimed at
creating safe, fair, and comfortable working conditions, with a special focus on the protection of
individuals employed in hazardous industries. The following are mandatory guarantees established
by the Labor Code of the Republic of Kazakhstan (LCRK) for workers engaged in arduous and
hazardous work:

- Reduction of working hours for employees engaged in heavy work, work under harmful
(especially harmful) and (or) dangerous conditions (Article 69 of the LCRK) [2];

- Provision of additional paid annual leave for this category of workers (Article 89 of the
LCRK) [2];

- Establishment of increased pay for employees involved in heavy work, work under
harmful (especially harmful), dangerous, and other special working conditions (Article 105 of the
LCRK) [2];

- Free provision of milk, therapeutic and preventive nutrition, special clothing, special
footwear, and other personal protective equipment; ensuring access to collective protective
equipment, sanitary and household facilities, and equipment (Article 182 of the LCRK) [2].

At the same time, despite the transition to a risk-oriented occupational safety model,
regulatory policy still relies on a list-based approach that does not meet modern social expectations.
In particular, in matters of granting social benefits and guarantees, analysis of the legal framework
reveals that national legislative regulation is not optimal.

In jobs involving harmful (especially harmful) and (or) hazardous working conditions, as
well as in heavy labor, the reduced working time is introduced to ease the workload for workers
whose labor involves exposure to harmful production factors affecting the human body [3].

According to paragraph 2 of Article 69 of the Labor Code, for workers engaged in heavy
work or work with harmful and (or) hazardous conditions, reduced working hours of no more than
36 hours per week are established based on the List, and apply if the presence of harmful working
conditions is confirmed by the results of workplace attestation (APO). If the employer does not
carry out such an attestation, or if the specific workplace is not subject to attestation, the reduced
working hours must still be provided in full according to the List [4].

According to Article 89 of the Labor Code, additional paid leave is granted based on the
results of workplace attestation (APO) and inclusion in the official List. The condition remains that
the job must be listed, and the length of leave is determined by the List. The minimum guaranteed
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duration of such additional leave is no less than six calendar days.

The precise wording for reduced working hours, additional leave, and increased pay is
regulated by a normative document and must be stated in both collective and individual labor
contracts. However, not all enterprises sign collective agreements, since this is not a mandatory
requirement, resulting in a legal conflict. In such cases, if acceptable working conditions are created
(confirmed by APO results) for a job listed in the official documentation, the employer is entitled to
set the standard 40-hour wo.

The reduction of working hours is aimed at minimizing the impact of harmful production
factors by limiting exposure—this is referred to as "protection by time." Unlike additional leave,
reduced working hours are not a compensatory measure, but a preventive one.

Article 105 of the Labor Code obliges all employers to establish increased wages for
employees engaged in heavy work or work under harmful and (or) hazardous conditions [2].

This increased pay must be higher than that for workers in normal working conditions,
achieved by establishing higher base salaries (rates) or bonuses. The amount is determined through
collective agreements or employer acts, taking into account industry coefficients that classify
working conditions based on their level of harm and hazard, as defined by sectoral agreements.
These wage conditions apply to employees whose work in heavy, harmful, and (or) hazardous
conditions is confirmed by workplace attes.

According to paragraph 1 of Article 89 of the Labor Code, additional paid annual leave is
granted to employees engaged in heavy work or work under harmful and (or) hazardous working
conditions for a duration of no less than six calendar days, in accordance with the List of industries,
workshops, professions, and positions involving such conditions, approved by the authorized body

[4].

Additional paid annual leave is granted to workers whose employment in heavy, harmful,
and (or) hazardous conditions is confirmed by the results of workplace attestation (APO). If the
employer has not conducted an APO, the additional paid annual leave is granted in full according to
the List.

Based on the APO results, the employer prepares a list of employees at the enterprise who
are entitled to additional leave, indicating the duration (6, 12, 18, 24, or 36 calendar days). This list
must be approved by the trade union committee and (or) a representative of the labor collective, and
confirmed by the enterprise’s senior management. It must also be attached to the collective
agreement [4].

Additional explanations are provided concerning employees whose professions and
positions are included in the section "General professions of all sectors of the economy" of the List.
These employees are entitled to additional leave regardless of the specific workshop or production
unit in which they work, provided their professions are not explicitly listed in other sections or
subsections of the List.

Thus, all employees listed in this section, if harmful working conditions are confirmed by
workplace attestation, must be granted additional leave. This section includes 247 job titles,
covering a significantly larger number of professions than other sections and granting up to 36
calendar days of leave [4].

Employees holding positions listed in the official List, including foremen and their
assistants, are granted additional leave of the same duration as workers in the corresponding
occupations. Employees of third-party organizations (construction, repair, commissioning), as well
as auxiliary departments (mechanical, maintenance, energy, automation), who perform work under
harmful conditions, also receive additional leave on the same basis.

In the event of a job transfer between workshops, industries, or positions with different
durations of additional leave, the time worked under harmful conditions is counted separately for
each workplace, in accordance with the established List [4].

Additional labor leave is granted in proportion to the actual number of days worked. It may
be taken by the employee either in full or in part, depending on their preference. At the same time,
the legislation allows the employer to adjust the duration of additional leave based on the results of
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workplace attestation. However, there is no established procedure, methodology, or even
recommendations for such adjustment [4].

Mandatory professional pension contributions are paid by the employer on behalf of workers
employed under harmful (especially harmful) working conditions, whose occupations are included
in the approved list of industries, jobs, and professions. According to Article 250 of the Social
Code, the contribution rate is set at 5% of the employee’s monthly income.

The timing and procedures for calculating and transferring these mandatory contributions
are regulated by the Rules approved by the Government Resolution of the Republic of Kazakhstan

[5].

An increased rate of pay is established for workers engaged in heavy work or work with
harmful and (or) hazardous conditions, in accordance with Article 105 of the Labor Code [2]. For
this purpose, each enterprise must compile and approve a list of workplaces based on the official
List of industries, workshops, professions, and positions involving such conditions. This list must
be confirmed by the results of workplace attestation [4].

According to paragraph 1 of Article 105, for employees engaged in heavy work or work
with harmful and (or) hazardous conditions, the employer must establish increased base salaries or
bonuses. The amount is determined by the collective agreement or employer’s act, taking into
account industry-specific coefficients that classify working conditions by the degree of harmfulness
and danger, as set out in the sectoral agreement. These pay conditions apply to employees whose
work under such conditions is c...

According to paragraph 4 of the Government Resolution of the Republic of Kazakhstan
dated December 31, 2015 No. 1193 “On the wage system for civil servants, employees of
organizations financed from the state budget, and employees of state-owned enterprises,” the
amounts of bonuses and allowances for working conditions are determined by sectoral agreements,
collective agreements, and (or) an industry-specific coefficient.

Since 2014, the increased industry coefficient has been determined by the employer’s
sectoral act. The basis for establishing an increased wage must be the results of workplace
attestation [6].

If workplace attestation is not conducted, the increased rate of pay is applied in full
according to the List of industries, workshops, professions, and positions involving heavy, harmful,
and (or) hazardous working conditions.

As of today, the values of the industry-specific coefficients have been approved for six
sectors and incorporated into sectoral agreements. For example, in the coal industry the coefficient
ranges from 1.7 to 4 (depending on the type of activity), in construction — 1.8, in agriculture —
1.3, in mining and metallurgy — 1.8, in the nuclear industry — 1.3, and in electric power — 2.0

[6].

To calculate costs, the employer must consider the number of employees by multiplying
their monthly wages by the increased industry coefficient established in the sectoral agreement.
Planned increases in production and changes in workforce size, including the commissioning of
new production facilities, must also be taken into account [6].

Labor relations in society are linked to the most dynamic economic factor—human labor—
which continuously changes, thereby necessitating the improvement and development of labor
legislation. The current legislation that provides guarantees to active workers based on a list-based
approach does not encourage employers to improve or modernize their production processes.

Many experts criticize the poor quality and formality of the attestation procedure. This
system fails to account for technological changes and leaves companies that have modernized their
operations but not changed job titles at a disadvantage. Attestation evaluates only industrial factors,
not the worker’s health or well-being, and does not consider stress, mental load, or age-related
behavioral factors, which are taken into account in professional risk assessments [3].

This is confirmed by the analysis of 18 appeals from citizens, trade unions, and employers
regarding the inclusion of certain professions in Lists 1 and 2, the accrual of mandatory professional
pension contributions (MPPC), the introduction of chicken-based meals in therapeutic nutrition
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menus, and the revision of Order No. 1054 of the Ministry of Health and Social Development of the
Republic of Kazakhstan.

Additionally, consultations were held with representatives of Kazakhstani employers on
reviewing the classification of certain professions as harmful and subject to social guarantees [7].

Thus, Chapter 2 of Order No. 1054 of the Minister of Health and Social Development of the
Republic of Kazakhstan dated December 28, 2015 states that milk and therapeutic-preventive
nutrition (TPN) must be provided to employees based on the results of workplace attestation, to
prevent occupational diseases and poisoning and to promote employee health (paragraph 4).

However, paragraph 12 indicates that for employees who receive TPN at the employer’s
expense due to harmful working conditions, milk or equivalent food products are not provided.
These provisions contradict each other and do not comply with the principles of legal interpretation

[7].

It is important to note that the issues of legal inconsistencies and the need to reform labor
legislation have been studied by Kazakhstani researchers [8]. There are also cases where certain
professions remain on the List despite changes in working conditions that warrant their removal.

A comparative analysis revealed that some professions are duplicated, and due to the logic
and structure of these lists, it is difficult to reconcile them or to conduct detailed analytical
assessments of expenditures across professional categories.

The analysis of current practices shows that for certain types of social guarantees, there is a
growing need to explore alternative forms. For example, representatives of the oil and gas sector
suggest replacing the provision of milk with shubat or biologically active supplements.

Workers in harmful industries submit materials, including workplace attestation results, to
the relevant commissions as required. However, these materials often contain distorted data, leading
to incorrect management decisions and unnecessary financial costs. This is due to poor quality
evaluations and the subjectivity of experts. In such situations, conscientious employers fulfill their
obligations based on the collective agreement [7].

In Kazakhstan, a single harmful factor may entitle a worker to several types of guarantees.
This indicates the existence of legal barriers. Experts and representatives of employer associations,
including the Republican Association of Mining and Metallurgical Enterprises, have expressed the
need to abandon the list-based approach.

This need is reflected in the Concept of Safe Labor of the Republic of Kazakhstan for 2024—
2030, which outlines specific objectives for the scientific justification and constructive-critical
analysis of the relevant lists [9].

In this context, it is considered appropriate to revise the current wording of the relevant
provisions to achieve technical and legal refinement. These guarantees serve as an essential
mechanism for protecting against labor exploitation, ensuring workplace safety, and creating
conditions for a harmonious balance between work and personal life. Therefore, social guarantees
fulfill several functions: protective, preventive, and incentivizing.

The article presents key results of applied research conducted within the framework of the
scientific and technical program titled "Transformation of the State Mechanism of Social Guarantees
for Individuals Working in Hazardous Conditions in the Modern Context' (IRN BR 22182673),
funded by the Ministry of Labor and Social Protection of the Population of the Republic of
Kazakhstan.
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