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Some topical issues of improving the Labor legislation of the Republic of Kazakhstan

Annotation. The introduction to the article reveals the importance of labor law and legislation in
the life of society, justifies the need for modern labor legislation capable of regulating labor relations at the
appropriate level.

The adoption of the Labor Code of the Republic of Kazakhstan has made significant adjustments
to the regulation of labor relations, which requires studying not only the provisions of the labor legislation,
but also the law enforcement practice. The state, as a guarantor of the observance of labor rights of workers,
is obliged to ensure that the provisions of national labor legislation comply with international standards
and improve labor law regulations in the presence of gaps or other conflicts in law enforcement.

Liberalization of labor legislation does not always have a positive effect, which was revealed during
expert work in the Commission on Human Rights under the President of the Republic of Kazakhstan.

In this article, based on an analysis of individual provisions of the labor legislation of the Republic of
Kazakhstan, an attempt is made to identify problematic aspects of the regulation of labor relations. The
article contains a number of recommendations for improving labor legislation.
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Labor relations are an important part of the social and economic life of a society. Over
the past two and a half years, major changes have occurred in the modern labor legislation of the
Republic of Kazakhstan.

The Constitution of the Republic of Kazakhstan in Art. 24 fixes: «1. Everyone has the
right to freedom of work, free choice of occupation and profession .... 2. Everyone has the right
to working conditions that meet the requirements of safety and hygiene, to remuneration for work
without any discrimination .... 3. The right to individual and collective labor disputes is recognized
using the methods of resolving them established by law .... 4. Everyone has the right to rest.
Working under an employment contract are guaranteed the statutory working hours, weekends
and holidays, paid annual leave» [1].

This constitutional right of citizens is further specified in the provisions of the Labor
Code of the Republic of Kazakhstan (hereinafter referred to as the Labor Code of the Republic of
Kazakhstan), other regulatory legal acts constituting the labor legislation (Article 2 of the Labor
Code of the Republic of Kazakhstan).

As is known, the concept of a new labor law was developed by the Government of the
Republic of Kazakhstan in pursuance of instructions from the President of the Republic of
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Kazakhstan and is conditioned by the national program «Plan of the Nation - 100 Concrete Steps»
proposed by the Head of State [2].

As part of the implementation of the 83rd step to implement the five institutional reforms
of the Head of State N. A. Nazarbayev on November 23,2015, a new Labor Code of the Republic
of Kazakhstan was adopted, which aims to liberalize labor relations [3].

Kazakhstan gained membership in the WTO, assumed obligations under the Treaty on
the Eurasian Economic Union (EAEU), which requires harmonization of labor legislation with
the norms and standards applied by relevant international organizations. The adopted model for
regulating labor relations conforms to the standards of the Organization for Economic Cooperation
and Development (OECD). The use of the principles and standards of the OECD countries was
proposed by the President of the Republic of Kazakhstan. The inclusion in the Labor Code of the
RK is new for Kazakhstan, but already widely known and actively used in the world practice of
individual labor law institutions is justified by the general development processes of our state.
The Labor Code of the Republic of Kazakhstan, enacted on January 1, 2016, introduced significant
amendments to the issues of legal regulation of labor relations.

Legal regulation of labor relations requires greater flexibility and dynamism, with more
space provided for collective bargaining relationships, but with preservation of the legislative and
supervisory functions of the state as a guarantor of securing the minimum amount of social and
labor rights in legislation and bringing those responsible to justice in this area.

The modern market economy is aimed at the prevalence of production interest over social,
therefore, it is impossible to reduce the tasks of labor legislation exclusively to ensuring the interests
of the employee. Increased legal and social security is guaranteed mainly in the sphere of state
property, and in the sphere of private property, where the potential for earning is higher, the level of
such guarantees is lower, since it is here that production interests decide everything. The objectives
of labor legislation should be to optimally balance its production and protective functions.

Proclaiming the refusal to interfere in the business activities of business entities, the state
recognizes the need to preserve the social protection of workers. Therefore, when developing
the Labor Code of the Republic of Kazakhstan, there were such tasks as: to find an acceptable
level of social protection of workers in labor relations while at the same time free employer’s
entrepreneurial activity; observe the correlation between the authority of the employer and the
rights of the labor collective, trade unions to take into account the interests of workers in the
organization of labor; observe a balance between centralized regulatory regulation of labor
relations and local acts, collective and labor contracts.

The Labor Code of the Republic of Kazakhstan has attempted to: create a legal framework
for the self-regulation of labor relations with minimal participation in these processes of the state;
preservation of a sufficient level of legal protection of workers and guarantees of their labor rights
provided by the state; taking into account such objective factors as the degree of workers’ labor
culture, their understanding of the meaning of social partnership, the level of legal literacy of the
population; maximum use of the possibilities of the contractual method of regulation of labor and
directly related relations.

I believe that the following most important innovations of the Labor Code of the Republic
of Kazakhstan can be noted:

- For the first time have been introduced such concepts as the condition of non-competition,
secondment, declaring the activities of the employer, a foreign employee of a state body, a technical
inspector, production activities and production factors, and others;

- the list of terms and conditions of the employment contract has been shortened, and the
procedure for issuing amendments and changes to the employment contract has been clarified,

- The list of acts of the employer and the procedure for the adoption of some of them has
been extended;
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- The timing of notification of the parties to the employment relationship has been changed;

- the procedure for applying the probation period has been changed and the procedure for
termination of labor relations has been simplified due to the employee’s failure to complete such
a period;

- The conditions of transfer to another job in case of idle time have been changed;

- The list of grounds for terminating an employment contract on the initiative of the
employer has been expanded to 26 points, where 11 of them can be used for disciplinary action,
including completely new grounds;

- The procedure for termination of an employment contract initiated by an employee has
been changed;

- Changes were made to the procedure for granting annual paid labor leave;

- The basis of deductions from wages has been concretized;

- The procedure for resolving individual labor disputes, etc. has been changed

Law enforcement practice and objective changes in the life of society require the
improvement of national social and labor legislation. Like most normative legal acts, today the
Labor Code of the Republic of Kazakhstan has moved a number of amendments that modify
and supplement the previously adopted norms. In particular, 06.04.2016 (The Law of the RK
No. 483-V), 13.06.2017 (The Law of the RK No. 69-VI), 15.06.2017 (The Law of the RK No.
73-VI), 30.06.2017 (The Law of the RK No. 80-VI), 30.11.2017 (The Law of the RK No. 112-
VI), 10.01.2018 (The Law of the RK No. 134-VI), 16.04.2018 (The Law of the RK No. 147-VI),
24.05.2018 (The Law of the RK Ne 156-VI), 02.07.2018 (The Law of the RK Ne 165-VI) [3].

The degree of maturity of social and labor relations depends on the activity of the parties
to the employment contract in asserting their interests. In practice, there are still many cases when
an employee or an employer does not pay enough attention to the role of an employment contract,
to which the Labor Code of the Republic of Kazakhstan assigns the main role in the formation of
labor relations (see Art. 21 of the Labor Code of the Republic of Kazakhstan).

The subjects of labor activity received much greater freedom in expressing and exercising
their labor rights. Such free interaction implies not only a social compromise, but also the
emergence of differences resulting in labor disputes.

As an expert of the Commission on Human Rights under the President of the Republic of
Kazakhstan, together with my colleagues on the commission over the past three years, I was able
to visit 14 regions of Kazakhstan, including remote rural areas, for which I would like to express
my sincere thanks to my colleagues. For me, this is a very important experience. We carried out
work on legal education of the population, legal advice, analysis of law enforcement practice,
the study of proposals from employees and employers on the regulation of labor relations. The
share of citizens appeals proved the importance and significance for a person of the provisions
of the Labor Code of the Republic of Kazakhstan. It should be noted that people asked different
questions, but all were united by one thing - the desire to know better and more about their rights
and guarantees enshrined in labor legislation.

The conducted analytical work with visits to the regions of Kazakhstan and the study of
the practice of applying the Labor Code of the Republic of Kazakhstan allowed in this article to
highlight some topical issues in the field of labor legal regulation aimed at the need to improve a
number of provisions of the Labor Code of the Republic of Kazakhstan:

Conclusions and recommendations. Firstly, as regards the resolution of individual
labor disputes, the novels of the Labor Code of the Republic of Kazakhstan are reduced to the
imperative consolidation of pre-trial dispute resolution by conciliation commissions. Chapter 15,
which contains three articles, deals with these questions (Articles 159-161).

Individual labor disputes are considered by conciliation commissions, and on unresolved
issues or non-execution of a conciliation commission decision - by the courts, with the exception
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of small businesses and the heads of the executive body of the legal entity. In this case, the
conciliation commission is a permanent body established in the organization, its branches
and representative offices on an equal footing from an equal number of representatives from
the employer and employees. The quantitative composition of the members of the conciliation
commission, the procedure for its work, the content and the order of decision making by the
conciliation commission, the term of office of the conciliation commission, the question of
engaging an intermediary are established in a written agreement between the employer and
employee representatives or in a collective agreement (Article 159 of the Labor Code of the RK.

Unfortunately, in practice, organizational issues on the activities of conciliation
commissions arise quite often. In the regions of Kazakhstan, not all employers understand that the
conciliation commission has become a body that resolves the individual labor dispute, and this is
mandatory for handling a special activity goal.

Today, a certain practice is accumulated on the activities of conciliation commissions. The
courts determine the judicial practice regarding the acceptance for consideration of claims for the
restoration of violated social and labor rights and freedoms that have been preliminary reviewed
by the conciliation commissions (see Regulatory Resolution of the Supreme Court of the Republic
of Kazakhstan «On some issues of the application of legislation by the courts when resolving
labor disputes» Ne 9 of October 06, 2017) [4].

Nevertheless, an analysis of the practice of law enforcement makes it possible to point out
a number of topical issues encountered in the resolution of individual labor disputes.

1.1 A serious problem is that conciliation commissions are not created in all organizations,
not counting small businesses, the reason for this in most cases is unawareness or legal ignorance
of employers who are not interested in the work of such a body. Legislative consolidation of the
conciliation commission as an obligatory body for the appeal of subjects of labor relations did not
become an unconditional basis for the formation of such commissions. The lack of sufficient legal
information on the activities of this body, as well as a gap in the law on the fixed legal responsibility
of employers for the absence of an agreement in the organization, create certain difficulties for
workers: in the event of a labor dispute between the parties to the employment contract, there is
no possibility to apply to the conciliation commission, and the court is not entitled to accept such
claims without a copy of the conciliation commission’s decision. Methodical recommendations on
the formation and work of conciliation commissions on the resolution of individual labor disputes
(Kazakhstan sectoral professional union of workers in education and science, 2016) do not solve
this problem. As a result, the employee is not able to effectively protect their social and labor
rights. This situation violates the constitutional right of citizens, enshrined in paragraph 3 of Art.
24 of the Constitution of the Republic of Kazakhstan. Consequently, it is advisable to supplement
chapter 15 of the Labor Code of the Republic of Kazakhstan with a norm on employer liability for
the absence of a conciliation commission in the organization, if such is required by law.

1.2 The issue of legal literacy of persons elected on a parity basis in the composition of
conciliation commissions is of no small importance. Insufficient legal literacy of the members of
the commissions on the organization of the activities of conciliation commissions, the procedure
for their work, and ways to resolve labor disputes creates many difficulties. In this regard, it is
expedient to supplement chapter 15 of the Labor Code of the Republic of Kazakhstan with a norm
that establishes requirements for members of the conciliation commission.

1.3 Employers and employees often have questions related to the jurisdiction of disputes
to conciliation commissions. In particular, what contentious issues on the application of labor
legislation norms are possible for the conciliation commission to decide and make appropriate
decisions on them - this still remains a legislatively unresolved issue. During the trips, a woman
came up with whom the employment contract was terminated at the initiative of the employer, but
she could not enter the territory of the employer to apply to the conciliation commission, since she
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was forbidden to enter the territory as an outsider. Considering such cases, I consider that the dispute
between the former employee and the employer about reinstatement should not be considered by
the conciliation commission. Another example, judges also took part in the workshop on national
and international mechanisms for the protection of human rights in Kazakhstan, which was held
in Kostanay in September 2017. They noted that in the law enforcement work of the courts quite
often there are issues related to claims for the protection of social and labor rights of citizens. As a
result, it is difficult for the conciliation commissions and the courts to determine which particular
labor disputes are subordinate to them in accordance with the norms of the current labor legislation.

There are a number of other problems of social and labor nature, on which disputes arise,
where the conciliation commission is not always able to make the right decision, for example,
employment issues, transfers to another job, safety and labor protection issues, and others.

There are more difficult situations, for example, how expedient it is to create conciliation
commissions in small-scale rural schools located in remote villages, while these schools have the
status of a legal entity and are not subjects of small business. If we proceed from the letter of the
law, such commissions should be, in practice, they are created only at the district level; applying
to a conciliation commission at the district education department requires the villager to have time
and expenses on the road, which does not help protect his social interests.

From a legal point of view, the activities of the conciliation commission should be strictly
formalized, since it creates guarantees in ensuring the protection of social and labor rights. The foregoing
suggests that there is a need for a legislative definition of the range of individual labor disputes, for
which pre-trial proceedings in the commission are mandatory. Thus, the listed recommendations imply a
substantial revision of Chapter 15 of the Labor Code of the Republic of Kazakhstan.

Secondly, the clarification requires paragraph 4 of Art. 51 of the Labor Code of the Republic
of Kazakhstan «Procedure for termination of a labor contract upon expiration», which states: «4.
The date of expiry of the employment contract concluded at the time of the replacement of the
temporarily absent employee is the day when the employee came to work, for whom the place of
work (position) remained». From the content of the norm, it follows that the date of expiry of the
contract for the person who temporarily replaces the absent employee (in fact, this is the last day
of work) coincides with the day when the person he replaced leaves for work. The same day is the
day of «going to work for an employee, for which the place of work (position) remained». Both
employees are entitled to payroll for that day. From the meaning of paragraph 4 of article 51 of the
Labor Code of the Republic of Kazakhstan it follows that the employer must pay for the work of
the last day worker and the one who goes to his workplace. On this day, the employer must have
two employees in one workplace. In practice, one of them remains without payment.

An employment contract is a transaction between an employee and an employer, where
the expiration date of the contract or the date of return to work can be regulated by agreement of
the parties, and they have the right to define the date by a calendar date, an indication of an event
or defined as a time period. In the development of paragraph 4 of Art. 51 of the Labor Code of
the Republic of Kazakhstan should be guided by the provisions of the Civil Code of the Republic
of Kazakhstan on terms (Art. Art. 172-174). Therefore, paragraph 4 of Art. 51 of the Labor Code
of the Republic of Kazakhstan requires clarification in terms of determining the date when the
employment contract is terminated upon expiration.

Thirdly, there are a lot of questions about sub-paragraph 2 of paragraph 1 of Art. 30 of
the Labor Code of the Republic of Kazakhstan «Term of employment contract», the provisions
of which are ambiguous. Sub-paragraph 2 of paragraph 1 of Art. 30 of the Labor Code of the
Republic of Kazakhstan establishes the following: “The number of extensions of a labor contract
concluded for a fixed term of at least one year cannot exceed two times. The meaning of this
provision is not clear: an agreement already concluded for one year can be extended no more than
two times, or should the entire one-year period for a contract be no more than two? The concepts
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of «conclusion» and «extension» have a different meaning, if at the time of admission to work
there takes place the conclusion of a contract, then after the expiration of a one-year period there
is an extension. In this case, two extensions mean that an employment contract with a term of not
more than one year takes place three times - it is concluded for the first time and then renewed
twice. This situation is not immediately understood and a lawyer, not to mention the parties to the
employment contract. Consequently, sub-paragraph 2 of paragraph 1 of Art. 30 of the Labor Code
of the Republic of Kazakhstan is more expedient to clarify and make it available for understanding
in law enforcement practice.

Fourthly, modern processes of informatization and digitalization contribute to the enrichment
of the Labor Code of the Republic of Kazakhstan with new types of relations. The big plus of the
Code is the obligation of the employer to protect the personal data of the employee. However, in the
Labor Code of the Republic of Kazakhstan there are no regulations on the protection of personal
data of employees who have terminated their employment relationship with the employer. Electronic
databases of the employer are not available to employees, after termination of the employment
relationship, unscrupulous employers may continue to use their personal data, including using
information on the Internet resources, to obtain a license, participate in tenders, advertising and
other purposes not admissible and violates the rights of workers. In this regard, it is recommended
to complement sub-paragraph 24 of paragraph 1 of Art. 22 of the Labor Code of the Republic of
Kazakhstan «Fundamental Rights and Obligations of an Employee», sub-paragraph 24 of paragraph
2 of Art. 23 of the Labor Code of the Republic of Kazakhstan «Fundamental Rights and Obligations
of an Employer» with provisions aimed at protecting personal data of an employee not only during
his work under an employment contract with this employer but also after the termination of labor
relations between them.

The fifth is that the development of the content of the Labor Code of the Republic of
Kazakhstan was influenced by the insufficient involvement of legal scholars engaged in scientific
practice in the field of labor law, which affected the quality of definitions in the code, which was
raised by fellow scientists during meetings as part of the working commissions changes, additions.
In this regard, it is recommended to provide for the mandatory participation of labor scientists when
discussing amendments to the Labor Code of the Republic of Kazakhstan.

In the sphere o f legal regulation of labor relations there are still a lot of issues that cause
ambiguous positions in society: it is a question of the appropriateness and compliance with the
norms of the Constitution of the Republic of Kazakhstan for mandatory pre-trial consideration
of labor disputes, the limits of liberalization of labor legislation, the role of trade unions and the
collective agreement in regulating labor relations, mediation opportunities in the labor process and
others. Sound and objective recommendations will only strengthen the Labor Code of the Republic
of Kazakhstan, which should work for the benefit of society as a whole.
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C.Bb. ’KapkenoBa
JLH. I'ymunes am. Eypazua ynmmulx ynueepcumemi, Acmana, Kazaxcman

Kazakcran Pecnny0iMKachIHbIH eHOEK 3aHHAMACBHIH KeTiJIAipyliH
Kei0ip e3ekTi MaceJiesepi

Amngarna. MakanaHblH Kipicriecinie eHOeK KYKbIFBIHBIH KOHE 3aHHAMACBIHBIH KOFaM OMIpiH/JIeT1
MaHbI3bl aKBIHIAJIBI, KOFAMHBIH THICTI A€HIei1e eHOeK KaThIHACTApbIH peTTeyre KabijaeTTi kaHa eHOeK
3aHHAMACBIH/Ia MYJICIIUIIT] HET13/1eTeH.

Kazakcran Pecryonukaceinbin EHOek kopekcin KaObuinay eHOeK KaTbIHACTapblH peTTeyre Oipra-
Jlail MaHBI3MbI ©3repiCTep CHTI3/i, OV eHOCK 3aHHAMACHIHBIH €peKeIepiH MEHIepy/Ii FaHa eMeC, KYKBIK
KOJIIaHy TOKIpUOECiH e 3epTTeyal KakKeT eTe/i.

MemiiekeT KyMbICKEpIIepIiH eHOCK KYKBIKTapbIH CaKTayIbIH KeIili peTiHJe YITTHIK eHOCK 3aHHA-
MAaCBIHBIH epeKesiepl XalbIKapalblK CTaHJAPTTapFa COMKeC KelyiH KaMTaMachl3 eTyre XKoHe KYKbIK KoJiaa-
HY TOXipuOeciHie KeMIIUTIKTEp MEH o3re Jie KOJUTM3MsIIap naiia OoiFaH skaraaiaa eHOeK 3aHHaMaChIHBIH
HOPMaJIapblH KEeTIAIpyre MiHETTi.

EnOex 3aHHamachIHbIH JrOepanu3anusichl keiine mo3utusTi addext Gepmerini, Oyn Kazakcran
PecnyOnukaceinbiy [Ipe3naenTi skaHbIHAAFbl AJlaM KYKBIKTapbhlH KOPFAy KOMUCCHSCHIHA capanTaMaibIK
JKYMBICTap/Abl OpbIH/AY OApBICHIH/IA aHBIKTAJIIbI.

Ocol Makanana Kazaxkcran PecnyOnukachiHbiH eHOEK 3aHHAMACBIHBIH KEKEJIEeTeH epexKeriepid Tal-
Jay HeriziHje eHOeK KaTbIHACTapblH PETTEYAIH MPoOIeMalbIK aClEKTUICPiH aHbIKTayFa 9PEKeT Kacasibl.
Makanazna eHOeK 3aHHAMAChIH KeTUIAipy OoiibIHIIA OipKaTap YChIHBICTap OepiireH.

Tyiiin ce3mep: eHOek 3aHHamackl, Ka3akcran PecryOnukackiabiH EHOEK Koniekci, eHOCK 3aHHA-
MacbhIHJIaFbl ©3repicTep, €HOCK 3aHHAMACHIH KETLIIIpY, eHOCK apThl, €HOCK Aaynapbl, eHOCK KYKBIKTaphl
MEH MiHAETTEPI, KeJIiCy KOMHCCHUSCHI, KYKBIKTBIK CayaTThUIBIK, XKYMBICKEPIEPIiH KEeKe AePEKTEePi.

C.Bb. ’KapkenoBa
Eepasuiickuii nayuonanvuuiii ynueepcumem um. JLH. I'ymunesa, Acmana, Kazaxcman

O HeKOTOPBIX AKTYAJIbHBIX BOIIPOCAX COBEPLHICHCTBOBAHMS TPYI0BOI0 3aKOHOAATEIbCTBA
Pecny6uauku Kazaxcran

AHHoTanms. Bo BBeleHUM K CTaTbe PACKPBITO 3HAYEHUE TPYIOBOIO MpaBa U 3aKOHOJATENbCTBA B
’KHM3HU 00IecTBa, 000CHOBaHA MOTPEOHOCTh B COBPEMEHHOM TPYIOBOM 3aKOHOAATENLCTBE, CIIOCOOHOM pe-
TYJIMPOBaTh TPYAOBbIE OTHOLIECHUH HAa HAJUIEXKALEM YPOBHE.

ITpunstue Tpynosoro koznekca PecmyOnukn KasaxcraH BHECHIO CylIeCTBEHHbIE KOPPEKTUBBI B BO-
MIPOCHI PETYIHPOBAHUS TPYAOBBIX OTHOIICHNH, YTO TPeOyeT U3yUIeHHUs He TOIBKO ITOJI0KEHUH TPYIOBOTO 3a-
KOHOZIaTeJIbCTBA, HO U MIPaBONPUMEHUTENLHON MPaKTUKU. [0CynapcTBO Kak TapaHT COOMIOAEHUS TPYIOBBIX
paB pabOTHUKOB 0053aHO 00ECTIEYNTH COOTBETCTBHE ITOIOKEHHH HAI[OHATIHLHOTO TPYAOBOTO 3aKOHO/IATEb-
CTBa MEXIyHapOJHBIM CTaHapTaM U COBEPILIEHCTBOBATh HOPMBI TPYIOBOIO 3aKOHOAATENILCTBA ITPU HATTUIHU
po0eIoB WIIM MHBIX KOJUTH3HH B chepe mpaBOmpUMEHEHHS.

JInGepanu3zanus TpyLOBOrO 3aKOHOAATEIILCTBA HE BCETa JAeT MO3UTHBHBIA 3((EKT, 4TO BHIABICHO
B XO7Ie 3KcnepTHOH paboTsl B Komucenn o nmpasam yenoseka rpu Ipesunente Pecrryomiku Kazaxcran.

B nanHoOli cTaThe Ha OCHOBE aHANN3a OTAENBHBIX MOJIOKEHUH TPYHNOBOIO 3aKOHOJaTeNnbCcTBa Pecy-
6mmxm Kazaxcran nmpeanpuHATa MOMBITKA BRIABUTH IPOOJIEMHBIE ACTIEKTHI PETYINPOBAHUS TPYIOBBIX OTHO-
meHni. CTaTbs CONEPKUT Psil PEKOMEHJALNH 110 COBEPILIEHCTBOBAHUIO TPYJOBOIO 3aKOHOJATENLCTBA.

KurodeBble cji0Ba: TpyIoBOE 3aKOHOIATEIHCTBO, TpynoBoit koxeke Pecrryonuku Kasaxcran, HoBiie-
CTBa B TPYJOBOM 3aKOHOJATENLCTBE, COBEPLIEHCTBOBAHNE TPYJOBOIO 3aKOHOATENLCTBA, TPYAOBOI JOr0OBOD,
TPYAOBBIE CIIOPHI, TPYOBBIE TTpaBa M 00A3aHHOCTH, COTTIACUTEbHAS KOMUCCHS, TIPAaBOBasi 'PaMOTHOCTB, TIep-

COHAJIBHBIC TAHHBIC pa6OTHI/IKOB.
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«JL.H. I'ymuieB arpingarsl Eypasus yITTBIK YHHBepcHTeTiHIH Xa0apuibIChl.
KyKBIK cepusiChbI» JKYPHAJIBIHIA MAKaJIa JKapUsiyIay epexeci

1. KypHan makcarbl. 3aH FBUIBIMAApPBl OOWBIHIIA MYKHAT TEKCEPYIACH OTKEH FhUIBIMU
KYHJIBUIBIFBI Oap Makaiaiap xapusuiay.

2. XKXypnanna Makana kapusjayIibl aBTOp MaKaJlaHbIH KOJI KOWbUIFaH Oip JaHa Kara3 HYCKAChIH
Fruieimu 6aceutbivaap OemniMine (pemakiusira, Mmekerxkaiipl: 010008, Kazakcran pecmyOnuKacsl,
Actana kanacsl, K. Cornaes kemect, 2, JI.LH. I'ymuneB arsinnarel Eypasust yITTBIK YHUBEPCUTETI,
bac rumapar, 349 xkaOuneT) >xoHe vest law@enu.kz »iekTpoHIBIK TomTackiHa Word
dbopMaThIHAAFBI HYCKANAPBIH XKi0epy KakeT. Makalsia MOTiHIHIH KaFa3 HyCKachl MEH 3JIEKTPOH/IbI
HYCKaJlapbl Oipzeii 0oymapsl KaxKerT.

Makananap xasax, opbvic, azvliuibli TUIIEPIHIE KaObUIIaHA b,

3. ABTOpABIH KOJIka30aHbl pepakuusira :kioepyi makananbsid JILH. I'ymuieB arbiHaarbi
Eypa3usi yJaTTBIK YHMBepCUTETiHiH Xxa0apumibichbiHAa Oacyra KeqiciMiH, Ieres TiJliHe
aylapblIbIll KaiiTa OacblLlyblHA KeJdiciMiH Oijgipemi. ABTOp MaKaJlaHbl pelaKIHUsAFa
’Ki0epy apKbLJIbI AaBTOP TyPaJibl MAJIIMETTIiH AYPBICTBIFBIHA, MaKaJa KelipiaiMereHairine
(MIaruaTThIH )KOKTHIFBIHA) KIHE 0ACKa 12 3aHCHI3 KolipMelep/IiH *KOKThHIFbIHA KelliJigemMe
Oepeni.

4. Maxkanmaneig keneMmi: 8 Oerren 18 OeTke meliHTi KojieMae KaObUIgaHabl;

Maxananviy Kypolavimot: ( A4 6emminde, Kiman enuweminoe, Hcordwly o6apavik scaxmaywlt — 20
mm. lpugpm: Times New Roman, pazmep (keenv) - 14);

5. X¥TAP http://gmti.ru/ - 6ipinwi sconoviy con scaxmayviHoa,

Aemop(nap)ovily amul-HcOH1 — HCONLObIH OPMACHIHOA,

Mexkemeniny monvlk amayevl, Kaaacsl, memaekemi (erep aBTopiaap SpTypii MEeKeMee Ky-
MBIC JKaCalThIH 00JIca, OH/IA 9p aBTOP MEH OHBIH JKYMBIC MEKeMeCi KachiHaa Oipeid Oenri Kou-
BITY KEPEK) — YKOJIIBIH OPTaChIH/IA;

Aemop(nap)oviyy E-mail-s1 — orcakuia iwinoe, Kypcuenet, s#conoviy OpmacelHod,

Makana araybl — KOJJbIH OPTACBIH/IA, KAPTHLJIAH KO0 Killli dpinmeH >xa3bliajbl;

Annomayusn (100-200 ce3; dopMynackl3, MakajJaHbIH aTayblH MEWJIIHIIE KailTaigama-
yBI KaXeT; oJeOueTTepre cuireMenep OoiMaybl KaKET; MaKaJlaHbIH KYPBUIBICHIH (Kipicmeci,
MaKaJaHbIH MaKCaThl, MiHJIETTEP1, KAPACTHIPBLIBII OTBIPFAH CYPAKTHIH TAPUXBIL, 3€PTTEY diCTEPI,
HOTH KEJIep/TaJKblIay, KOPBITBIH/IBI) CaKTall OTHIPHIN, MaKajlaHbIH KbICKAIlla Ma3MyHBI Oepityi
KaXeT).

Tyiiin ce30ep (6-8 co3 He co3 TipKeci)

TyliiH ce3nep Makaia Ma3MYHBIH KOPCETII, MEIIIIHILIE MaKalla aTaybl MEH aHHOTAIIHS1aFbl
ce3lepal Kaiftamamail, Makana Ma3MYHBIHIAFbl ce3lepAl KojiaaHy KaxeT. COHbIMEH Kartap,
aKnapaTThIK-13/1€CTipy JKyHenepinie MakajaHbl >KEHUI Ta0yFa MYMKIHIIK OepeTiH FhUIbIM
caJlaJJapbIHBIH TEPMHUHJIEPiH KOJIAAHY KaXKeT.

Heri3ri MoTiH MakajaHbIH MakcaTbl, MIHAETTEPi, KApaCTBIPBUIBII OTHIPFaH CYPAKTHIH
TapUXbl, 3ePTTEY OMICTEPl, HOTHKENEep/TaNKbliIay, KOPHITHIHABI 06IIMAEPIH KaMTybl KaXeT —
HCONAPANLIK UHMEPBAT - 1, azam Hcon «Kbl3blll dHconoamy - 1,25cm, bemmey dHconazvl — eHiHe cail
arcacanaowl.

Tabnuia, cypeTTep — arajlfaHHaH KeliH OpHANIaCThIPbUIa/Ibl. Op TabNuIa, CypeT KachblHaa
OHBIH aTaiybl 00y KaxeT. CypeTr aiiKbIH, CKaHEp/IEH OTIIETeH OOIYBI KepeK.

Makasanarel popmyranap TeK MOTIHJIE OJIapFa cuiTeMe Oepiice FaHa HOMEpJICHE .

XKanmel konnanbicTa 6ap abOpeBuaTypajap MEH KbICKapTylapiaaH Oackajgapbl MiHICTTI
TYpJIe ajFall KoJJaHFaHaa TYCIHAIPUTY1 Oepiayl KaxkeT.

Kapkbputait keMek Typajibl aKknapar OipiHini 6eTTe KopceTiaemi.



doeduemmep mizimi

Mortine oaibuerTepre ciiremenep TiKXKakKIara anbiHa bl MaTiHAeri 9aedueTTep TizimMine

cliremenep/iH HOMEpJICHY1 MOTIH/IE KOJIJJaHbUTybIHA KATBICTBI XKYPri3iIiie: MOTIHAC Ke3/1eCKeH
onebueTke anFaikpl cinteme [ 1] apKpuibl, ekinii ciiteme [2] apKbUibl T.c.C. Kyprizineai. Kiranka
JKacaJaThlH CLITeMeNepae KOMAaHbUTFaH OeTTTepl Ae KepceTinyi kepek (Mbicansl, [1, 45 Oet)).
XKapusnanbaran eHOexTepre cintemenep xacanmaiiipl. COHBIMEH Katap, pelieH3us1aH oTIEHTIH
OachUTBIMIapFa J1a clITeMenep KacaaMansl (91e0reTTep Ti3IMIH a3ipiey YATiIepiH TOMEHAET]
MAaKaJaHbl PIciMey YIriciHeH KapaHbI3).
6. Makarna COHBIH/IaFbI 9J1cOueTTep Ti3iMiHEH KeiliH OUOIUOTpadusIIBIK MOTIMETTEP OPBIC JKIHE
aFpUIIIBIH TUTIHIAE (erep MaKaja Ka3ak TUTIHJIE jKa3blica), Ka3akK >KOHE aFbUIIIBIH TUTIHIE (erep
Makajia OpbIC TUTIHJIE Ka3blica), OPbIC JKOHE Ka3zak TiuIiHAE (erep Makaja arbUIIIbIH TUTIHJE
JKa3plUIraH 0orca) Oepinesi.

Aemopnap mypanvt Maiimem: aBTOPIbIH aThI-KOHI, FEUIBIMHU aTaFbl, KbI3METI, JKYMBIC
OpHBI MEH MEKEHKaiibl, TenedoH, e-mail — Kazak, azoliuivin mindepinoe moamoipvliadsl.

7. Konocazoa mykusam mexcepineen 060iayvl Kaxcem. TeXHUKAIbIK TajlanTapra cail KeJIMEreH
Ko/bka30amap Kaiita eHjeyre KalTapeuianbl. KomkazO0aHblH KaWTapbUlybl OHBIH KypHajjaa
OacpuTybIHA KiOEpUTyiH OLIAIpMEn .

Penakuusara TyckeH Makana >kaObIK (QaHOHUMAl) Tekcepyre xiOepineni. bapmibik
peLeH3usIap aBTOpra JkiOepinedi. ABTOp (PELIEH3EHT MakalaHbl TY3€Tyre YCHIHBIC OepreH
KarJaia) Y KyH apajblfblHAa KailTa Kaparl, KOJDKa30aHbIH TY3€TLIIeH HYCKAChIH pPeaaKIus-
Fa KaiiTa xi0epyi kepek. Peyenzenm capamcol3 0en manvl2an MaKaia Kaiumapa Kapacmol-
polamaiiopl. MakanaHblH TY3€TUIT€H HYCKachl MEH aBTOP/IbIH PEIICH3CHTKE KayaObl pelakLusira
xibepineni.

8. Teonemaxpl. bacbuibiMFa pyKcaT €TUITEH Makajla aBTOpJapblHa TeJIEM acay Typajbl
eckeprineni. 2019 xputra Tenemakbl kenemi E¥YY kpi3merkeprnepi ymnin - 4500 tenre, 6acka
yiibIM MEH MeKeMe KbI3MeTKepiiepi yuriH - 5,500 texre.

PexsuBusurrep:

AO «bank HentpKpeanm»

BUK 6anka: KCJBKZKX

NUK: KZ978562203105747338 (KZT)
Kun 861

Koe 16

AO «Bank RBK»
buk 0anka: KINCKZKA
HNHUK: KZ498210439858161073 (KZT)

AO «ForteBank»
BUK Banka: IRTYKZKA
HNUK: K7599650000040502847



IHosoxkeHNEe 0 PYKONUCHAX, NPEACTABAAEMBIX B 5KypHa «BectHuk EBpa3suiickoro
HanMoOHaJIbHOro yHusepcurera umenu JIL.H.I'ymmnea. Cepusi: IIpaBo»

1. Henw scypuana. 1lyOnukanus TIIATEIbHO OTOOPAHHBIX OPUTHMHAIIBHBIX HAYyYHBIX paboT MO
IOPUIMYECKOMYK HaIpPaBJICHHUIO.
2. ABTopy, *enarolemMy onyOINKOBaTh CTaThlO B KypHajie HEOOX0IUMO NPEACTaBUTh PyKOITUCH
B TBEpHIOH Komuu (pacredyaTaHHOM BapHaHTE) B OJHOM 3K3EMIUISIpE, MOAMHCAHHOM aBTOPOM
B Otnen nHayunbix u3ganuil (mo azgpecy: 010008, Kaszaxcran, . Acrana, yn. CarmaeBa, 2,
EBpasuiickuii HanpoHanbHbld yHUBepcuTeT uM. JI.H.I'ymunesa, YueOHO-aAMHUHUCTPATUBHBIN
Koprryc, ka0. 349) u o e-mail yvest_law@enu.kz. [Tpu 3TOM TOKHO OBITH CTPOTO BBIACPIKAHO
coorBeTcTBUE Mex 1y Word-daiinoM u TBep10ii Komueil.

SI3bIK MyOIMKALMIA: KA3aXCKUL, PYCCKUU, AHSAUUCKUIL.
3. OrnpaBneHue cTarel B pPENaKkUUI0 O3HAauyaeT Ccolllacue aBTOpPOB Ha mpaBo M3parens,
EBpasuiickoro HanroHansHOro ynusepcurera umenu JI.H. ['ymunesa, uznanus crarei B )KypHaiie
U [IepeU3/1aHus UX Ha JIFo0OOM MHOCTPaHHOM si3bIke. [Ipeacrapiiss TeKeT paboThl AJis MyOIMKaII
B JKypHalle, aBTOp TapaHTHPYyeT NPaBUILHOCTh BCEX CBEIEHUH O cebe, OTCYTCTBUE IUIaruara u
Opyrux (GopM HEMpaBOMEPHOIO 3aMMCTBOBAHHS B PYKOIIMCH, Hajuiexaliee oopmieHne Bcex
3aMMCTBOBAaHUM TEKCTa, TAOIMII, CXEM, WILTIOCTPALIUH.

4. O0beM cTaThy HE JOJDKEH MpeBbImath 18 crpanull (0T 8§ cTpaHun).
5. Cxema nocmpoenua cmamou (cmpanuya — A4, Knudcnas opuenmayus, NOJis Co 8cex CMOPOH
— 20 mm. Hlpugpm: mun — Times New Roman, pazmep (keenv) - 14):

MPHTM http://grnti.ru/ - nepsas cmpoxa, crnesa

Huuyuanvt u @amunuro agmopa(os)- svlipagnusanue no yeHmpy, Kypcue

Ilonnoe naumenosanue opzanusayuu, 20poo, cmpana (eciv aBTOpbl padOTAIOT B pas3-
HBIX OpTaHHU3AIMIX, HEOOXOAMMO MOCTABUTh OJMHAKOBBIM 3HAYOK OKOJIO (haMUJIMK aBTOpa U CO-
OTBETCTBYIOIIEH OpraHU3aI[1H)

E-mail asmopa(0s) — 6 cxodxax Kypcue

Ha3zeanue cmamuu — 8vipasHuganue no yeumpy noIYHCUPHbIM upugdhmom

Annomayua (100-200 cnoB; He JOKHA coAepxkaTb (OPMYJIbl, IO COACPHKAHUIO TOBTO-
pATH Ha3BaHUE CTAThbU; HE IOJKHA COflepKaTh Onbnrorpaduyeckue CChUIKH; T0JKHA OTPakaTh
KpaTKoe COAEpKaHHE CTAaThbU, COXpaHsSsl CTPYKTYpYy CTaThH — BBEIEHHUE, MOCTAHOBKA 3aJauH,
1[eJIN, UICTOPHSI, METOBI MCCIIEOBAHMS, PE3YJIBTAThI/00CYKIeHNE, 3aKITFOUE€HNUE/BBIBOIBI).

Knroueswie cnosa (6-8 cioB/CIIOBOCOUCTAHUN ).

KitoueBbie croBa JOKHBI OTPakaTh OCHOBHOE COJEPIKAHUE CTAThH, MCIOIH30BATH TEPMHUHBI
U3 TEKCTa CTaTbM, a TAaKK€ TEPMUHBI, ONPEACIAIONINE IPEIMETHYIO 00JaCTh U BKJIIOUAOLINE
JpyTrue BaKHbIC TIOHATHUS, TO3BOJISIONINE OOJETYUTh U PACIIMPUTh BOZMOKHOCTH HAaXOXKJICHUS
CTaThH CPEJICTBAMU HH(POPMAIIMOHHO-ITOMCKOBOUN CUCTEMBI).

OcHnogHoll mekcm cmambu JTOIKEH COJEpPXKaTh BBEJEHUE, ITOCTAHOBKA 3a/aud, ey,
UCTOPHSI, METOJIbI UCCIICZIOBAHUS, PE3YJbTaThl/00CYXKACHNE, 3aKITI0OUCHNE/BBIBOJIBI — MENCCMPOU-
Hblll unmepsan — 1, omemyn «kpacnou cmpokuy -1,25 cm, vipagnusanue no wupuHe.

TaOnuiipl, pUCyHKH HEOOXOAMMO pacrosararh nocie ynomuHanus. C Kaxaol WuocTpanueit
JOJDKHA CJIeI0BaTh HAAMKUCh. PUCYHKYU TOMKHBI OBITH YETKMMHU, YUCTHIMHU, HECKAHUPOBAaHHBIMHU.
B crarbe HymMepyroTcs uib T€ POpMyIibl, Ha KOTOPBIE MO TEKCTY €CTh CChLIKU.

Bce ab0peBuarypbl 1 COKpallieHus, 3a UCKIIOYCHUEM 3aBEIOMO OOIIIEU3BECTHBIX, IOJKHBI OBITh
pacidpoBaHbl MPU NEPBOM YIIOTPEOICHUU B TEKCTE.

Caenenusi 0 pMHAHCOBOI MOAIEPIKKE paOOThI YKA3hIBAIOTCS HA NIEPBOM CTPAHUIIE B BUJIE
CHOCKH.




Cnucox numepamypul

B Ttekcre cchuiku 0003HA4YArOTCS B KBaJpaTHbIX CKOOKax. CCBUIKH JIOMKHBI OBITH
NPOHYMEPOBAaHbI CTPOrO IO MOPSAAKY YINOMHMHAHHUS B TekcTe. llepBas ccblUika B TEKCTE Ha
JUTEpaTypy AOJKHA UMETh HOoMeD [1], Bropas - [2] u T.4. Cchllka Ha KHUTY B OCHOBHOM TEKCTE
CTaTbU JOJDKHA CONPOBOXKAATHCSA YKAa3aHUEM MCIIOJIb30BAaHHBIX CTpaHull (Hampumep, [1, 45
cTp.]). CcbulkM Ha HEOMyOJIMKOBaHHBIE pabOTHI HE JOIMycKaloTcs. HexkenarenbHbl CChUIKM Ha
HepeleH3UpyeMble n3anus (IpUMEpPbl OMTUCAHUS CITUCKA JINTEPATyphl, OIMCAHUS CIHCKA JIUTE-
paTypsl Ha aHIJIMHCKOM SI3BIKE CM. HHMXKE B 00pasiie OpOpMIICHUS CTaThu).

B xon1e crarbu, mocie Crucka JIMTepaTypbl, HEOOXOMMO yKa3aTh Oubauorpapudeckue
JTAaHHbIE Ha PYCCKOM M aHIJIMICKOM SI3bIKax (€CNIM CTaThsi OPOpMIICHA HAa Ka3aXCKOM SI3bIKE), Ha
Ka3aXCKOM U aHIJIMICKOM sI3bIKax (€CiH cTaThst 0(hopMiIeHa Ha PYyCCKOM SI3bIKE) U HA PyCCKOM U
Ka3aXCKOM SI3bIKax (€CJM CTaThsi 0popMiIeHA Ha AHIIIMHCKOM SI3BIKE).

Ceeznenust 06 aBropax: (GpaMuius, UMs, OTYECTBO, HayyHasl CTEINEH, JOJKHOCTh, MECTO
paboThl, MONHBIN cIyX)eOHBIN anpec, TenedoH, e-mail — Ha Ka3aXCKOM, PyCCKOM M aHIJIUICKOM
SA3BIKAX.

6. Pyxonuch 1omKHa OBITH TIIATEIBHO BhIBEPEHA. PYKONHCH, HE COOTBETCTBYIOIINE TEXHUUECKUM
TpeGoBaHusAM, OyyT BO3BpalleHbl Ha 10paboTKy. Bo3Bpaienue Ha 10pabOTKy HE 03HAYAET, UTO
PYKOITUCH NMPUHATA K OITyOINKOBAHUIO.

7. Paboma c anekmpounoit koppekmypou. Ctatbu, nocrynusiide B OTaes HaydHbIX U3JaHUN
(pemakuusi), OTIPABIIAIOTCS HAa AaHOHUMHOE pelieH3upoBanue. Bee perensuu 1o cratbe OTIpaBiis-
IOTCSI aBTOPY. ABTOpaM B TE€UEHUE TPeX IHEI He0OOXOAUMO OTIIPABUTH KOPPEKTY Py cTarbu. CTaThH,
HOJTYYMBIINE OTPULATEIBHYIO PELIEH3UIO0 K TOBTOPHOMY PAaCCMOTPEHMIO HE MpUHUMAKoTCs. Mc-
IpaBJCHHbIC BAPUAHTHI CTATEH M OTBET aBTOPA PELEH3CHTY MIPUCHIIAIOTCS B peaakiuo. CraTbH,
UMEIOILUE TTOJIOKUTEIbHBIE PELICH3UH, TPECTABIIAIOTCS PEIKOIUICI U XKy pHAJIa Ut 00CyKACHUS
U YTBEPXKIACHUS JUIS ITyOIUKAIMH.

Ilepuonu4HoOCTh KypHaaa: 4 pa3a B roj.

8. Onnama. ApropaMm, TONYYUBIIUM TMOJOXKHUTEIBHOE 3aKIIOYEHHE K OMyOIMKOBAHUIO
HEOOXOMMO MPOU3BECTHU OIUIATY IO CJIEAYIOIIMM pekBU3uTaM (11 corpynnukoB EHY — 4500
TEHTe, AJI CTOPOHHUX opranuzauuii — 5500 Tenre):

PexBu3uThI:

AO «bank HentpKpeanm»

BUK 6anka: KCJBKZKX

HNUK: KZ978562203105747338 (KZT)
Kun 861

Koe 16

AO «Bank RBK»
Bbuk 0anka: KINCKZKA
HNHUK: KZ498210439858161073 (KZT)

AO «ForteBank»
BUK Bbanka: IRTYKZKA
HNHUK: K7599650000040502847



Provision on articles submitted to the journal
“Bulletin of L.N. Gumilyov Eurasian National University. Law Series”

1. Purpose of the journal. Publication of carefully selected original scientific works in the fields
of Juridical sciences.

2. An author who wishes to publish an article in a journal must submit the article in hard copy
(printed version) in one copy, signed by the author to the scientific publication office (at the
address: 010008, Republic of Kazakhstan, Astana, Satpayev St., 2. L.N. Gumilyov Eurasian Na-
tional University, Main Building, room 349) and by e-mail vest_law@enu.kz in Word format.
At the same time, the correspondence between Word-version and the hard copy must be strictly
maintained.

Language of publications: Kazakh, Russian, English.

3. Submission of articles to the scientific publication office means the authors’ consent to the right
of the Publisher, L.N. Gumilyov Eurasian National University, to publish articles in the journal
and the re-publication of it in any foreign language. Submitting the text of the work for publica-
tion in the journal, the author guarantees the correctness of all information about himself, the lack
of plagiarism and other forms of improper borrowing in the article, the proper formulation of all
borrowings of text, tables, diagrams, illustrations.

3. The volume of the article should not exceed 18 pages (from 8 pages).

4. Structure of the article (page — A4 format, portrait orientation, page margins on all sides
- 20 mm. Font: type - Times New Roman, font size - 14)

IRSTI http://grti.ru/ - first line, left

Initials and Surname of the author (s) - center alignment, italics

Full name of the organization, city, country (if the authors work in different organiza-
tions, you need to put the same icon next to the name of the author and the corresponding organi-
zation) - center alignment, italics

Author’s e-mail (s)- in brackets, italics

Article title - center alignment,bold

Abstract (100-200 words, it should not contain a formula, the article title should not repeat
in the content, it should not contain bibliographic references, it should reflect the summary of the
article, preserving the structure of the article - introduction, problem statement, goals, history,
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CoBepumieHcTBOBaHMEe cepbl rOCYIAPCTBEHHON PerucTpanuy npas
Ha HeABMKHMOE UMYLIECTBO

AHHoTauusi. Ha 0CHOBE CpaBHUTENIBHOTO aHAINM3a MPABOBBIX aKTOB O TOCYAAPCTBEHHON
perucTpaiyy rnpas Ha HEIBWKMMOE UMYIIECTBO JIByX cTpaH, Pecriyonuku Kazaxcran u Poccwmii-
ckoit denepanyu, ObUIA TPEANPUHSTA MOMBITKA BHIIBUTH MPOOIEMHBIE aCTIEKThI Ka3aXCTAHCKOTO
3aKOHOJIATENIbCTBA. BO BBEIEHUM K CTAaThe PACKPBITO 3HAYCHHE HEJBM)KUMOCTH B IPAXKJIaHCKOM
o0opore, 000CHOBaHa NOTPEOHOCTH B 00513aTEILHOM rOCYIapCTBEHHON PErUCTPAaLliy IIpaB Ha He-
nBxxkuMoe umyuiectso [100-200 ciios|.

Karouesble cioBa: ['paxxIaHCKOe 3aKOHOAATENBCTBO, OOBEKTH TPAKJAHCKUX TpPaB, He-
JBI)KUMOCTD, TOCY/IapCTBEHHAsI PErHCTpalvs, MOMEHT BOSHUKHOBEHHS IpaBa COOCTBEHHOCTH y
npuoOperarens, Ipoueaypa perucTpaluu, Cpoku U Gopmel oOparieHus [S-7 cJjioB / cioBocoUe-
TaHU].

OCHOBHOH TEKCT CTATHH

OCHOBHOM TEKCT CTaTbM JIOJKEH COAEPKATh BBEICHUE, IOCTAHOBKY 3a/1a4H, 11€JI1, UCTOPHUIO, Me-
TOZBI UCCIIEIOBAHUS, PE3YNbTaThl/00CYKICHNE, 3aKITI0YeHNE/BBIBO/IbI — MEKCTPOUYHBIN MHTEPBAJ
- 1, oTcTyn «kpacHOi cTpoku» - 1,25 cM., BbIpaBHUBAHUE — 110 ILIHPHUHE.
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?Anmau memnexemmik ynusepcumemi, bapnayn, Peceil

KBLTKBIMAUTBIH MYJIiKKe KYKBIKTAPAbl MEMJICKETTIK TipKey caJI1achIH KeTiIaipy

Anparna. Exi memiekerriy - Ka3akcran Pecny6m/n<acm MeH Peceil d)eﬂepaunﬂcmHHH
KBUTKBIMAUTBIH MYJTIKKE KYKBIKTapbl MEMIICKETTIK TipKey Typasibl KYKBIKTBIK AKTLIepIH callbl-
CTBIPY HETi31H/Ie Ka3aKCTaH/IbIK 3aHHAMaHBbIH O3€KTI1 MQCGJIGJIele AHBIKTAy OOWBIHIIIA OPEKET JKa-
canabl. Makanara Kipicre/e >KbUDKBIMAWTBIH MYJTIKTIH a3aMaTThIK aifHAJIBIM/Ia MaHbI3bl aHBIKTA-
JIBIT, KBUDKBIMANTBIH MYIIIKKE KYKBIKTApAbl MEMIIEKETTIK TIPKEYIIH KaKETTUIIr Heri3menmai
[100-200 ce3].

TYl‘fliH ce3jep: ASaMaTTBIK 3aHHaMa, a3aMaTThIK KYKBIKTap/bIH 061,eKTinepi JKBLDKBI-
MaNTBIH MYJIK, MEMJICKETTIK TipKey, MYIIK aJly LUbIHBIH MEHIIK KYKBIFBI MMaiiga OoJaThiH Ke3,
TipKey MpoLelypachl, OTIHIIIICH KYTiHy Mep3iMaepi MeH Helcanaaps! [5-7 ce3 / ce3 Tipkeci].

S.B. Zharkenova', T.A. Filippova®
'L.N. Gumilyov Eurasian National University, Astana, Kazakhstan
’Altai State University, Barnaul, Russia

Improvement of the sphere of state registration rights to real estate

Abstract. Based on a comparative analysis of legal acts on state registration of rights to
immovable property of two countries, the Republic of Kazakhstan and the Russian Federation, an
attempt to identify problematic aspects of Kazakhstan’s legislation was made. In the introduction
of the article, the value of real estate in public circulation is disclosed, the need for mandatory
state registration of rights to real estate is substantiated [100-200 words].

Key words: Civil law, civil rights objects, real estate, state registration, the moment of
occurrence of the right of ownership of the acquirer, registration procedure, terms and forms of
appeal [5-7 keywords].
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